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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 
September 13, 1986 
7. 
The Board of Regents of Murray State U~iversity met September 13, 1986, 
for the summer quarterly meeting, in the Board Room, Wells Hall, on the campus 
of the University. The meeting was called to ~rder at 1:30 p.m., C.D.T., by 
Chairman William E. Beasley. Mr. Don Kelly gave the invocation. 
The following members were present: Mr. William E. Beasley, Mr. Richard 
L. Frymire, Dr. James Hammack, Mrs. Irma LaFollette, Mr. Wendell Lynch, 
Mr. Jere McCuiston, Mr. Frank Nichols, Mrs. Virginia Strohecker, and Mr. Lou 
Zimmerman. Mr. James W. Cooke was absent. The Chairman stated a quorum was 
present to conduct business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Mr. James E. Cofer, 
Treasurer of the Board and Vice President for Finance and Administrative 
Services; Vice President for Academic Affairs James Booth; Vice President for 
Student Development Frank Julian; Vice President for University Relations and 
Development Dave Perrin; Dr. Cathy Cole, Assistant to the President; Mr. Don 
Kelly, Director of Development; Mr. James Overby, University Attorney; Mr. Ed 
West, Director of Physical Plant; Dean of the College of Business and Public 
Affairs John Thompson; Dean of the College of Industry & Technology Ken 
Winters; visitors and members of the news media. 
Agenda 





Meeting of the Board of Regents 
Murray State University 
September 13, 1986 
1:30 p.m. 
Minutes of the Meeting of the Board of Regents held June 23, 1986 
Report of the President 
Report of the Chairman 
Dr. Stroup 
Mr. Beasley 
4. Report of the Treasurer Mr. Cofer 





Personnel Changes Dr. Stroup 
a. Leaves of Absence 
b. Cancel Faculty Professional Development Grant 
c. Resignations/Retirements 
d. New Employment 
e. Salary Roster 
f. Recommendations on Changes in Administrative Dr. Stroup 
Heads 
1) Interim Dean, College of Fine Arts and Communication 
2) Director, Fort Campbell Program 
3) Director, Physical Plant 
4) Acting Chairman, Department of Journalism & Radio/TV 
Gift Acceptance (over $5,000) 
Report of Dean of Admissions & Records 
(August graduates) 





9. Committee Reports/Recommendations 
a. Academic Affairs 
b. Audit 
c. Athletic 
d. Buildings & Gro~nds 
e. Finance 
f. Student Life 
10. Review of Strategic Plans 
a. Special Issue of Council (CHE) Report, 
mailed July 21, 1986, "A Digest of Strategic 








b. MSU Strategic Plan and Institutional Perspective 








11. Report Dr. John Thompson 
Briefing on Self-Study for Reaccreditation by 
American Association of Collegiate Schools of Business 
12. Executive Session 
Minutes of the Meeting of the Board of Regents held June 23, 1986, Approved 
Mr. Nichols moved that the Minutes of the Board meeting held June 23, 
1986, be approved as received. Mr. Zimmerman seconded and the motion carried. 
Report of the President 
President Stroup presented the following report: 
In January 1984, through extensive, campus-wide discussion, we 
developed the first University Strategic Plan with five major goal statements, 
67 areas in which we wanted results or action, and 226 individual directives 
for completion. The Plan incorporated the recommendations from the Prichard 
Committee, the Southern Association of Colleges and Schools' Reaccreditation 
Team, the University Self-Study, Faculty Senate, Staff Congress, SGA, Deans, 
and other campus groups. After reviewing our progress every six months for 
two years and moving methodically through those recommendations, we have 
accomplished most of the objectives and recommended action steps within the 
Plan. Although many of the action steps are continuous, the number of 
accomplishments is impressive. The MSU 2000 Commission is now ready to 
report. Dr. Gil Mathis has conducted an economic impact study. Plans have 
been made to spend the 1986-87 academic year in refining our direction for the 
year 2000. The Campus Physical Facilities Master Plan for the 1990s will be 
completed. 
Dr. Janice Weaver, Dean of the College of Education, was asked to 
assess where Murray State is in relation to over 46 commission and task force 
reports on the preparation of school personnel and the Holmes Report. Most of 
the recommendations that have been made are already in place at Murray State. 
She has listed in the attached report increased Grade Point Average 
requirement, competency testing, and academic program changes that have been 
made to strengthen the program. 
(see attachment #1) 
We have continued to develop the plans for the Center of Continuing 
Education with additional emphasis on the adult learner. Last week, the 
Bachelor of Independent Studies degree was approved by the Council on Higher 
Education, and the CHE demonstrated its confidence in our faculty and our 
institution by authorizing MSU to offer this degree. We must continue to 
evaluate what we do, and our assessment of the academic programs will continue 
with the Fifth-year Cycle CHE Review, our review of graduate programs, and the 
accreditation visits for ABET, AACSB, Journalism, and Social Work, which are 








Proposals for Centers of Excellence were developed over the summer. 
They are 1) Commonwealth Center for Business and Industrial Development, which 
will be a combination of our programs in the Colleges of Business and Public 
Affairs and Industry and Technology and our service to industries; 2) The 
Aquatic and Terrestrial Analysis Research Institute, which will emphasize an 
interdisciplinary approach among the sciences, utilizing Hancock Biological 
Field Station and MARC as resources; 3) Center for International Education; 
and 4) a satellite center with the University of Kentucky for Robotics and 
Manufacturing Systems. 
The registration process was significantly improved. The sororities 
moved into homes around campus for the first time, and we successfully 
completed the first phase of the renovation of the residence halls which you 
authorized last fall. We made an effort last year to increase the salaries of 
our faculty and staff members. In addition, over $15D,DDO was distributed to 
the colleges for equipment, and $300,000 was distributed for academic program 
enhancements. This is in addition to the Regents Teaching Awards and the 
Staff Excellence Awards which were given for the first time this year. 
An area that will require all of us to work cooperatively in the 
best interests of the University is in our recruitment of students. In the 
last few years, we have not had the enrollment declines that the demographics 
in the area would indicate or that have been experienced by other 
universities. This fall on the 15th day, we had a little over a five percent 
decline in headcount, FTE, resident and non-resident, including freshmen and 
transfers. This was not totally unexpected; however, it is not in our best 
interests. It will be important for the entire university to work together to 
articulate the strengths of the University and to build strong relationships 
in our service region. 
Along with recruitment, we must improve the overall rate of college 
attendance and completion rates. The NCAA has established such standards by 
Proposition #48. Preliminary data indicate that our athletes have met the 
standards. There are very few exceptions, and in those cases, the students 
had good high school grades but low test scores. The coaches did a good job 
of recruiting students who met the NCAA standards. You have read recently in 
the newspapers about reports on the recruitment and retention of minority 
students and the responses to the CHE Desegregation Report. We need to 
continue to improve on our retention of minority students, and we need to 
improve our recruitment and retention of minority faculty and staff. We are 
committed to these priorities. 
Report of the Chairman 
The following committee assignments were distributed by the Chairman 
effective July 1, 1986: 
1. Academic Affairs 
2. Athletic 
3. Audit 




Chairman Richard Frymire 
James Hammack 
Irma LaFollette 
Chairman Wendell Lynch 
Jere McCuiston 
Frank Nichols 
Chairman Jere McCuiston 
Wendell Lynch 
Frank Nichols 
Chairman James Hammack 
Richard Frymire 
Irma LaFollette 




6. Faculty/Staff Affairs Chairman Wendell Lynch 
Virginia Strohecker 
Lou Zimmerman 




8. Investments James Cooke 
9. Student Life Chairman Lou Zimmerman 
Irma LaFollette 
Virginia Strohecker 
Chairman Beasley reported that after the Board meeting on June 23, we had 
a workshop with Dr. Tom Emmet, a consultant for the American Council on 
Education and the Association of Governing Boards, and I found this to be a 
very helpful program. We hope sometime in the future to have Dr. Emmet back 
with us. 
He stated that next week six regents--Mrs. LaFollette, Mrs. Strohecker, 
Mr. Zimmerman, Mr. Nichols, Dr. Hammack, and Mr. Beasley--will attend a 
workshop in New Orleans for Trustees and Regents for Public Institutions. He 
reported that during the summer there were six golf tournaments held 
throughout Western Kentucky and several alumni meetings. Many of these 
meetings were attended by one or more members of the Board. 
Mr. Beasley stated that in August, he represented the Board at the 
Faculty/Staff Luncheon where the President gave the State of the U~iversity 
message. She issued several challenges to the faculty and the staff. He 
added he would like to read into the Minutes one paragraph of that message. 
Dr. Stroup said, "With our long history of interest in the individual student 
I 
and our strong record of accomplishments, it seems to me that we know our I 
mission and the role we play at this institution. We offer a strong, superb 
set of programs. Our faculty members are excited about moving to the next 
level of accomplishment and have the capability of doing so." 
Mr. Beasley reported that the University was well represented at a recent 
Purchase Area Development District Industry Appreciation Dinner, and that he 
had received from the President's Office in recent weeks two news items he 
wanted to bring to the attention of the Board. One concerned Sid Easley. He 
stated he was very pleased to hear that Sid Easley has been selected by the 
Council for the Advancement and Support of Education to receive a silver medal 
in its 1986 Volunteer of the Year national competition. Mr. Easley is among 
14 volunteers across the country who will be honored at a ceremony in 
Washington, D. C., on October 28. The other item was an article concerning a 
student from Madisonville and the Center for Continuing Education. The 
student saw the Murray State telecourses advertised on KET and decided to try 
one. That led to him entering Murray State University, where he is a junior 
this fall and has enrolled as a full time student for the first time at age 
33. 
Report of the Treasurer 
Mr. Cofer presented the Financial and Investment Reports for the fiscal 
year ending June 30, 1986, and called for questions. 
Mrs. LaFollette stated when we received the letter from Meany & 
Associates, one of the things that impressed me is that it said the 
responsibility of the Board of Regents is to set management policy and 
periodically review the effects of management policy, and that impressed me. 
This letter was dated December 13, and received May 14. How did it happen we 
got it so late? 
Mr. Cofer stated that December 13, was the day they finished their field 
work; then they went back and wrote the report. 
Mrs. LaFollette stated that she felt they were remiss in not getting it 
to us in time for us to ask questions. I am concerned because the financial 
statement on June 30, 1985, says "Report on the University's Financial 
Statement with a disclaimer." Mrs. LaFollette asked Mr. Cofer to explain 






Mr. Cofer stated there are several types of audit op1n1ons. There is a 
clean audit opinion; there is a qualified audit opinion; there is a 
disclaimer; and there is an adverse. The clean audit means that they have 
looked at the records and they are in accordance with generally accepted 
accounting practices. A qualified audit means they have looked at the books 
and they are in accordance with generally accepted accounting practices except 
for one or two exceptions--small exceptions that are not material to the 
audit. An adverse opinion means they have looked at the financial statements 
and they do not represent the activities of the institution, and they are not 
according to generally accepted accounting principles. A disclaimer means 
they have examined the financial statement and they cannot express an opinion 
on the financial statement. It means that under generally accepted auditing 
standards, the work they would normally do has not enabled them to find out 
enough information to express an opinion, or it could mean that they found 
enough small items so that they cannot express an opinion on the financial 
statement. In our particular instance, the audit opinion is a combination of 
things, primarily they performed the audit work according to industry 
standards and did not have enough information to express an opinion. 
Mrs. LaFollette read from the report, "However, without the resources 
necessary to completely implement the financial accounting system and the 
policies and procedures necessary to enhance the capabilities of the financial 
accounting system, the risks associated with poor accounting records will 
remain." She asked what those risks are to us? 
Mr. Beasley stated that the Board had approximately a one-hour discussion 
concerning those same points at the June 23 meeting, and that since we have 
spent quite a lengthy period of time in discussion of the audit letter, he 
stated he would like to move forward and ask that Mrs. LaFollette and/or those 
that did not attend that meeting and Mr. Cofer get together. 
Mrs. LaFollette stated she would like to explain that she had notified 
all that she would be taking vacation and be in Vancouver at the time of that 
meeting. She added that she would have a conference with Mr. Cofer. 
The Board received the attached Financial Report and the Investment 
Report for the period ending June 30, 1986. 
(see attachment #2) 
Personnel Changes, Approved 
Upon the recommendation of the President, Mr. Nichols moved that the 
Board approve the attached actions listed as 1) Leaves of Absence, 2) Cancel 
Faculty Professional Development Grant, 3) Resignations/Retirements January l, 
1986, through August 15, 1986, 4) New Employment January 1, 1986, through 
August 15, 1986, and 5) Salary Roster as of August 15, 1986. Mr. McCuiston 
seconded and the following voted: Mr. Frymire, yes; Dr. Hammack, present but 
did not vote; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. Motion carried. 
(see attachment #3) 
Upon the recommendation of the President, Mr. McCuiston moved that the 
Board approve the appointment of Dr. C. B. Hunt as Interim Dean of the College 
of Fine Arts and Communication and Professor of Music, effective August 15, 
1986, at an annual salary of $49,000, prorated to $43,000 for 1986-87. 
Mrs. Strohecker seconded and the following voted: Mr. Frymire, yes; 
Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. Motion carried. 
Mr. McCuiston moved that the Board upon the recommendation of the 
President of the University approve the appointment of Dr. John M. Yates as 
Director of the Fort Campbell center effective July 1, 1986, at an annual 
salary of $33,370. 
12. 
Mr. Zimmerman seconded and the following voted: Mr. Frymire, yes; 
Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. Motion carried. 
·Mr. McCuiston moved that the Board of Regents upon the recommendation of 
the President approve the appointment of Edward E. West as Director of the 
Physical Plant effective September 1, 1986, at an annual salary of $39,400. 
Mr. Nichols seconded and the following voted: Mr. Frymire, yes; 
Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. Motion carried. 
Upon the recommendation of the President, Mr. McCuiston moved that the 
Board approve that Dr. Roger Haney be appointed Acting Chair of the Department 
of Journalism and Radio-Television for the period August 1 through 
December 31, 1986, and that he be paid the normal chair stipend of $250 per 
month (total $1,250) in addition to his regular salary as compensation for the 
additional duties. 
Mr. Zimmerman seconded. It was pointed out that Dr. McGaughey is on 
sabbatical leave. Upon call for the question, the following voted: 
Mr. Frymire, yes; Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; 
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
Gift Acceptance 
Mr. McCuiston moved that the Board of Regents, upon recommendation of the 
President, accept an IS! video switcher and Sony color monitor donated by 
South Central Bell Telephone Company to be used in the Department of 
Journalism and Radio-Television for instruction and production services. 
Mr. Zimmerman seconded and the motion carried. 
Report of the Dean of Admissions & Records 
Mr. McCuiston moved that upon completion of all requirements, individuals 
recommended by, the Dean of Admissions and Records be awarded the respective 
degree effective August 9, 1986. Mrs. Strohecker seconded and the motion 
carried. 
(see attachment #4) 
Appointments to the University Appeals Board 
Mr. McCuiston moved that the Board approve the recommendation of the 
President and appoint the following faculty and students to the University 
Appeals Board for the indicated terms: 




Faculty - One-year term (1986-87) 
Jan Naile, Fine Arts & Communication 
Willis Johnson, Education 
Faculty - Two-year term (1986-88) 
Terry Canerdy, Industry & Technology 
Ginny Richerson, Business & Public Affairs 
Faculty - Three-year term (1986-89) 
Tom Kind, Science 
Ken Carstens, Humanistic Studies 








A. Academic Affairs - Mr. Frymire 
For the Academic Affairs Committee, Mr. Frymire moved that the Board 
approve that the Murray State University degree program in Agricultural 
Economics (CIP #01.0103) be withdrawn from the Council on Higher Education 
registration. Mrs. LaFollette seconded and the motion carried. 
For the Academic Affairs Committee, Mr. Frymire moved that the Board 
approve that the Murray State University degree program in General Home 
Economics (CIP #19,0101) be eliminated and withdrawn from the Council on 
Higher Education registration. Mrs. LaFollette seconded and the motion 
carried. 
13. 
Mr. Frymire stated the Academic Affairs Committee discussed and 
recommends an agreement with Jordanhill College of Education in Glasgow, 
Scotland. He stated that a representative from Jordanhill has visited the 
Murray State campus and following discussions with faculty, administrators, 
and representatives from the Center for International Programs, a decision was 
made to explore on each campus the possibility of a cooperative agreement 
between Murray State and Jordanhill College of Education. A draft agreement 
related to collaboration in instruction and research project and the exchange 
of faculty and staff was mutually developed and is based on the principle of 
reciprocity, may be changed by mutual agreement, is for a period of two years, 
and becomes effective when approved by the governing councils of both 
institutions. 
Mr. Frymire moved that Murray State University enter into a cooperative 
relationship with Jordanhill College of Education in Glasgow, Scotland, which 
will allow for collaborative activities in instruction, research, and other 
scholarly activities and where feasible for the exchange of academic and 
professional staff. Mrs. LaFollette seconded and the motion carried. 
In other business before the Academic Affairs Committee, Mr. Frymire 
reported the Committee discussed three items: 
1) The Murray State University Honors Program this fall has 26 students, 
including two juniors, two sophomores, and twenty-two freshmen. It is 
anticipated that 50 new students will be added each year to a maximum of 200 -
250. Procedures are being developed as to how transfer students will be 
involved. Dr. Anita Lawson is Director of the Honors Program, and she will be 
working with the School Relations staff in recruitment and with the 
Development staff to promote the newly established Fund for the Honors 
Program. 
2) Murray State has submitted to the Council on Higher Education the 
summary reports for the fifth cycle of the CHE program review. Since 1980, 
all degree programs at Murray State have been reviewed for the Council. The 
Council staff are just now completing recommendations from the fourth round 
summary reports which we submitted last summer. A response to the fifth round 
is expected next spring. 
3) A systematic internal review of all graduate programs at Murray State 
was initiated last fall. During this summer, the Council on Academic Deans, 
using the data and conclusions of earlier documents, has placed each program 
in one of three groups: A) those programs recommended for continuation in 
their present form by both the dean teams and the external evaluators; 
B) those programs not evaluated or those recommended for continuation by the 
dean teams and the external evaluators, but with serious concerns; C) those 
programs recommended for probation, consolidation, or elimination by either 
the dean teams or the external evaluators. The deans have reviewed all 
programs in Groups B and C and are in the process of drafting recommendations. 
They are beginning to examine the programs in Group A. The Vice President for 
Academic Affairs will use the deans' recommendations to compose the final 
report, and those items which require Academic Council approval will be taken 
to that body, and ~he final report will then be brought to the Board of 
Regents. 
14. 
B. Audit - Mr. McCuiston 
Mr. McCuiston reported that the Board received the 1984-85 audit at its 
spring meeting and formally accepted the audit at the meeting on June 23, 
1986. Mr. McCuiston moved that the Board instructs the administration to 
resolve all audit findings from the 1984-85 audit and to report quarterly 
beginning the next Board of Regents meeting on its progress, and further that 
a plan be given to the Board that addresses how the administration will 
resolve any findings not corrected in each succeeding quarterly report. 
Mr. Nichols seconded and the motion carried. 
C. Athletic - Mr. Lynch 
Mr. Lynch stated that approximately a year ago, the Board established a 
special Commission on Intercollegiate Athletics which included fifteen 
recommendations, and that Vice President Perrin has prepared the attached 
brief on the progress on each one of those recommendations. The brief 
indicates we are making progress in those areas which are specified as needing 
attention. He added that he believed we have a firm handle on the athletic 
program, that it is a highly visible program, and that it is important that 
the Board be kept abreast of any changes. 
(see attachment #5) 
Dr. Hammack. asked will the Athletic Advisory Council to be established 
during the current year replace the current Intercollegiate Athletics 
Committee? Dr. Perrin responded yes; it is part of the discussion on the 
University Governance System. 
Regarding Recommendation #1, "find ways to limit intercollegiate athletic 
costs and retain a competitive position for all," Mr. Frymire asked for an 
explanation of the response, and Dr. Perrin stated there is a recommendation 
I 
in terms of limiting the number of athletic grants-in-aid to 95; that is an I 
action of the Ohio Valley Conference in which all of the schools played a key 
role, and by settling on six conference sports, this puts the institutions 
where they have the autonomy of remaining in the Conference with those six 
sports, and each institution can also offer additional sports through 
tradition or local interest. 
Mr. Frymire stated that Recommendation #3, says "The Commission 
recommends an administrative reorganization in the intercollegiate athletic 
area to effect increased emphasis on financial management and generation of 
revenues," and that this recommendation has been accomplished. Mr. Frymire 
added that he would think the increased emphasis would be continuing. 
Dr. Perrin responded that the reference is to the fact that we had done some 
reorganization within the administration and that step has been accomplished 
to allow continuing emphasis on those objectives. 
Mr. Frymire referred to Recommendation #12, that "appropriate action to 
implement the intent of the student activity fee increase to the 
intercollegiate athletic program approved by the Board of Regents on May 22, 
1982, should be considered," and asked was there an increase established at 
that time and did it go into the general fund or into the athletic fund or has 
it never been implemented? Dr. Perrin reported that in the fall of 1982, 
following that May Board meeting, there was an increase made to fee 
collection; that students paid an additional $10; and that the money went into 
the general fund of the University for student activities with part of it 
earmarked for athletics. 
Mr. Frymire asked what is being considered now, and Dr. Perrin responded 
that we are examining the entire student activity fee structure. 
Dr. Perrin introduced Mr. Jim Delany, Commissioner of the Ohio Valley 
Conference, for remarks to the Board. 
Mr. Delany reported that on February 27, 1988, the OVC will have been in 
existence for forty years. It seems as we approach our 40th anniversary, it 
is appropriate to look at where the Conference has been, where it is, where it 






He stated that in the last year both Akron and Youngstown have announced 
their resignations, and at the same time, we sought additional membership and 
Tennessee State joined the OVC in June, although it will not become a full 
participant in all sports until the fall of 1988. He stated that Dr. Stroup 
chairs the Planning and Development Committee, and we are working on increased 
membership in the ave. 
Mr. Delany stated two things of importance to you are 1) the NCAA has 
reduced the requirement to be a Division I member, from 8 to 6 men's sports 
and has added some requirements for women's athletics--you must sponsor six 
women's sports on the Division I level. As a Conference we have attempted to 
establish a core of sports. As many as ten years ago, some institutions were 
sponsoring as many as eleven or twelve men's sports and probably three or four 
women's sports. As Title IX came into effect, as inflation impacted some of 
these institutions, and as television dollars dried up, there was a natural 
movement to try to contain costs and reduce the number of men's sports and 
increase the number of women's sports. As a result, we are at ten league 
championships now--six in men's and four in women's. I hope we are able to 
add two additional women's sports championships. 2) We are under the NCAA 
level in terms of the number of scholarships that could be provided to these 
six sports, and the Conference has decided to cap the amount of aid that can 
be provided to these six sports to 95. We have allowed each institution to 
allocate those scholarships as it sees fit. So, in some cases, someone might 
want to pursue success in tennis or baseball on the regional or national 
level, and that is permissible as long as the total number of 95 is not 
exceeded, and as long as the NCAA limit in that particular sport is not 
exceeded. When you do that, there is a tendency to create certain advantage 
teams within the Conference. It is not always the fairest way of conducting 
Conference competition, but it does provide some schools with the opportunity 
to excel on the regional or national level. Those are two things that have 
been indications of some progress in terms of containing costs and trying to 
come up with legislative ways of finding a proper position for this Conference 
within the NCAA Division I system. 
He stated he thought it was important to point out that the NCAA 
Division I organization is a diverse group of institutions both from an 
academic standpoint and from an athletic standpoint. There are some 278 
institutions in the fifty states that make up Division I. Some of them 
sponsor major football programs and broad-based men's and women's programs. 
Others sponsor less broad-based programs and play football at the I-AA level, 
and that is the category that we are in. There is a tendency for our coaches 
and athletes to say why can't we have what others have. One reason is that 
our sports programs at this level are funded in a totally different way. Many 
of those programs at the I-A level are operated by independent corporations 
outside the universities where all money is raised, either through private 
giving or through television and/or gate receipts. Those programs normally 
range between six and fourteen million dollars. Another tier of institutions 
are normally funded by a combination of gate receipts, private giving, and 
state appropriations. 
Mr. Delany added that it is important to talk about where the OVC is, how 
it fits in, what is our niche, to allocate our dollars as effectively as we 
can, to provide some autonomy locally so institutions can pursue those 
programs that they have a traditional affection for, and yet still try to 
provide a means of containing costs on a Conference level and have a sports 
program which provides the institution an opportunity to project its name and 
reputation beyond the locale in which it is located. There is no question 
that as long as these programs are operated in compliance with the rules and 
represent the best the universities have to offer, they provide a marvelous 
opportunity not only for men and women athletes to hone their skills, but also 
to bond the townspeople and the students to the university. There is a 
constant push and pull between those in athletics and those that have the 
purse-strings because resources are limited, and there is always a fight for 
turf on how the dollars will be distributed. In every league and association, 
you have your haves and have-nots, but there is very little to separate the 
haves and have-nots in the Ohio valley Conference, and no one should feel too 
superior to anyone else. In our league there is probably less than $300,000 
to $500,000 that separates the haves from the have-nots. If you take a close 
look, no one is spending much more than $2,000,000, and no one is spending 
much less than $1.5 million within the league. 
16. 
Regarding the five-year plan, Mr. Delany is drafting some ideas to give 
to Dr. Stroup and Dr. Funderburk within the next ten days. He stated we are 
going to try to come up with ten or twelve principles, not to regulate any 
more, but to set out a framework for the development of the OVC. 
President Stroup thanked Mr. Delany for coming to Murray and stated if 
Board members have anything they would like for us to address in the long 
range plans for the OVC, to please let her know. 
D. Buildings & Grounds - Dr. Hammack 
Dr. Hammack stated that on November 16, 1985, the Board approved the 
selection of Coltharp/Kerr Partnership to update the Campus Master Plan. He 
further stated that during the meeting of the Buildings & Grounds Committee 
this morning, Mr. Rick Coltharp presented the firm's concept of the Campus 
Master Plan and responded to questions from Board members. 
For the Buildings & Grounds Committee, Dr. Hammack moved that the Board 
accept for consideration the Campus Master Plan presented by Rick Coltharp of 
Coltharp/Kerr. Mr. McCuiston seconded and the motion carried. 
For the Buildings & Grounds Committee, Dr. Hammack moved that the Board 
of Regents upon the recommendation of the President adopt the following 
resolution requesting the assistance of the Secretary of Finance in 
transferring the described tract of land to Murray State University for use in 
conjunction with the Murray State University Hancock Biological Station. 
I 
WHEREAS, there is a tract of land owned by the Commonwealth of Kentucky 
for the Use and Benefit of Kenlake State Park with a portion of said land 
located at the northeast corner of the Hancock Biological Station property 
that is bounded on the north and east by Kentucky Lake, on the south by the 
Commonwealth of Kentucky for the Use and Benefit of Murray State University by 
fee simple and by easement, on the west by the Commonwealth of Kentucky for 
the Use and Benefit of the Kentucky Department of Parks with the south I 
boundary intersecting TVA marker 40 - 40. This land contains five acres more 
or less; and 
WHEREAS, said land, because of its particular location, has special 
significance for academic purposes in relation to the continuing development 
and operation of the Murray State University; and 
WHEREAS, said land should, in the judgment of this Board of Regents, 
pursuant to its duties and functions set out in KRS Chapter 164, be acquired, 
developed and maintained for academic purposes, especially for use in 
conjunction with the expansion of the Murray State University Hancock 
Biological Station; and 
WHEREAS, The Kentucky Department of Parks, the owner of said land, has 
expressed a willingness to transfer said land back to the Tennessee Valley 
Authority (TVA) with the understanding that TVA will transfer said land to the 
Commonwealth for the Use and Benefit of Murray State University without cost 
other than legal service and survey expense. 
NOW, THEREFORE, it is hereby determined that the Kenlake State Park land 
is needed and should be acquired for academic purposes, as indicated above and 
the Secretary of the Finance and Administration Cabinet is requested to take 
the necessary action to acquire the desired property. 
Mrs. LaFollette seconded and the following voted: Mr. Frymire, yes; 
Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. Motion carried. 
E. Finance- Mr. Nichols 
Mr. Nichols stated that in response to the requests from commuting 
students, faculty, and staff of the University for a meal ticket plan for use 
at breakfast and lunch, the Commuter Meal Ticket Plan is recommended for use 
only in the T-Room of the Curris Center, is valid for breakfast and/or lunch, 






For the Finance Committee, Mr. Nichols moved that the Board approve the 
Commuter Meal Ticket Plan for use in the Thoroughbred Room (T-Room) of the 
Curris Center at a cost of $250 for an 82-day semester, effective fall 
semester 1986. Mr. McCuiston seconded and the following voted: Mr. Frymire, 
yes; Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, 
yes; Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; Mr. Beasley, 
yes. 
F. Student Life - Mr. Zimmerman 
Mr. Zimmerman stated that effective July 1986, by action of the Kentucky 
General Assembly, hazing is in violation of Chapter 164 of the Kentucky 
Revised Statutes. He reported that the Student Life Committee met during the 
noon hour and discussed the proposed policy prohibiting hazing. He added that 
sessions on the proposed policy have been held with the Interfraternity 
Council, Panhellenic Council, and the Student Government Association and that 
there are concerns but they are with the Statutes, not the policy. 
Upon the recommendation of the Student Life Committee, Mr. Nichols moved 
that the Board of Regents adopt the following policy of Murray State 
University prohibiting hazing of or by organizations, individual students, 
faculty, and staff members, visitors, licensees, and invitees to the campus. 
"Murray State University recognizes that student organizations exist for 
the purpose of extending opportunities for education, social interaction, 
leadership and skill development, and personal growth beyond the classroom. 
Therefore, the practice of hazing pledges, associate members, initiates, or 
members is antithetical to the purposes of registered student organizations at 
Murray State University and is strictly prohibited by the University. 
Furthermore, as of July 1986, hazing is a violation of Chapter 164 of Kentucky 
Revised Statutes. In pertinent part, the Statute reads as follows: 
'(This Statute) prohibits any action or situation which 
recklessly or intentionally endangers mental or physical 
health or involves the forced consumption of liquor or 
drugs for the purpose of initiation or affiliation with 
any organization ••• In the case of a student or faculty 
violator, (violation of this Statute shall result in) his 
suspension, expulsion, or other appropriate disciplinary 
action and, in the case of an organization which authorizes 
such conduct, (violation shall result in) recision of 
permission for that organization to operate on campus 
property. Such penalties shall be in addition to any 
penalty pursuant to the penal law or any other chapter 
(of Kentucky Revised Statutes) to which a violator or 
organization may be subject.' 
Specifically, on the campus of Murray State University, hazing is defined 
as any on-campus or off-campus activity which results in mental or physical 
harassment, humiliation, degradation, ridicule, shock, endangerment, physical 
disfiguration, excessive fatigue, danger to health, or the involuntary 
consumption of alcohol or drugs. 
This prohibition against hazing applies equally to student organizations, 
individual students, faculty, and staff members, visitors to the campus, and 
licensees and invitees on the campus. Anyone who witnesses an act of hazing 
should report it at once to the Office of Student Activities and Organizations 
in the Curris Center. 
Any student who participates in hazing as defined above has violated the 
Murray state University Code of Conduct and will be subject to disciplinary 
action as described in the Standards in Disciplinary Proceedings of the 
Student Life Policies. Any organization which authorizes or permits hazing to 
occur has violated the policy statement on Regulation of Student Groups and 
will be subject to group disciplinary action as outlined in that policy." 
Mr. McCuiston seconded. 
18. 
Dr. Hammack noted that this is a broad policy and asked what will be the 
effects of such a broad policy? Dr. Stroup responded that situations would be 
similar to judgment calls in a number of areas such as cheating and conduct. 
Mr. Overby added that it is significant as to how the charge is worded. 
Upon call for the vote, the motion carried. 
President Stroup complimented Mr. Zimmerman and other student leaders on 
the Commuter Meal Ticket plan and the development of the "Antihazing" policy. 
Review of Strategic Plans 
President Stroup referred to the Strategic Plans and stated that 
Mrs. LaFollette has done background work on the mission statement and the 
goals of the institution. 
Mrs. LaFollette stated that she was prepared to discuss this in May, but 
that time did not permit. She reported that she and Dr. Cole had reviewed the 
mission statement, goals, and planning document. She stated that promoting 
excellence is the University's primary goal and listed requirements expected 
of faculty and students. It was determined that at a future meeting more 
in-depth discussion would be held. President Stroup asked members as they 
read the Institutional Perspective and the goals statement, to bring to her 
attention corrections and deletions. 
Briefing on Self-Study for Reaccreditation by the American Association of 
Collegiate Schools of Business 
Dr. John Thompson, Dean of the College of Business and Public Affairs, 
distributed copies of the Self-Study Report and the Strategic Plan of the 
College to the members of the Board. The following contains excerpts of 
Dr. Thompson's remarks to the Board: 
I 
"The Strategic Plan of the College of Business and Public Affairs is I 
patterned after the University's plan, but is more detailed and we hope it is 
an operational plan. It reflects where our college is and where we think it 
is going at least in the next year or so. 
I wish to discuss with you the College of Business and Public Affairs and 
where we stand with respect to AACSB accreditation. We did the self-study 
last year; the visiting team will come in on November 16, to evaluate the 
College in depth. We do expect them to identify some deficiencies; however, 
we think we are in pretty good shape. Former Dean Dave Eldredge has been one 
of our key people in helping to get ready for this accreditation visit; he is 
very familiar with what is going on in the AACSB. 
The objective of AACSB accreditation is to foster high quality education 
in business administration and management in graduate schools in the United 
States. There are only 200 plus schools accredited by the AACSB at both the 
undergraduate and graduate levels. Murray State is one of those schools. 
That puts us in a fairly elite group. In Kentucky, the only other school that 
is accredited on both the graduate and undergraduate levels is the University 
of Kentucky. Western and the University of Louisville are accredited at the 
undergraduate level. 
The accreditation process has been changed this year. In the past, they 
have looked at the numbers to see if you have met the ratios, etc.; this year, 
they have moved to a process that is more of a consultative nature. If we I 
have a problem, they will talk to us about it and help us resolve it. Some of 
the things they look for are 1) Intellectual climate and educational 
environment encourages and supports the offering of programs of high quality. 
We think we have that at Murray State. For example, a subquestion they will 
ask us is whether the business unit is being supported and will it continue to 
be supported by the University central administration and the Board. 2) 
Whether the business unit has a specific mission and in particular what that 
mission is. We have a well defined mission along with the objectives and the 
methods of achieving that mission. The mission of our College, as we see it, 
is two-fold: A) The primary mission being to provide a high quality 





accomplish: a) We believe in a strong general education base. We require a 
minimum of 57 semester hours in general education. b) A sound fundamental 
background in all the areas of business--accounting and finance, marketing, 
management, computers, and statistics. c) A business core. We will build a 
set of special requirements to meet the needs of student interests. B) A 
professional educational opportunity for graduate students. At present, we 
have three graduate programs in the College. 3) The ASCSB expects us to have 
admission policies and procedures that will ensure quality students and that 
we treat transfer, off-campus, on-campus, day, and evening students the same. 
It is difficult to meet the demand for courses in areas such as Madisonville. 
Requests for the MBA program have been received from a junior college in 
Illinois and from the Director of the Fort Campbell Program. We are stretched 
thin but doing a pretty good job with the resources. Some of the things we 
are doing to demonstrate progress toward meeting these objectives are (1) the 
Commonwealth Center for Economic Development, and (2) most of our 
faculty--about 72%--are qualified with the doctorate. We are in pretty good 
shape except for weakness in a couple of departments. (3) We are making 
significant changes in our curriculum including more emphasis in the 
international area. We are increasing emphasis on management information 
systems and computer technology. We recently acquired about 70 microcomputers 
in our College; we have also acquired an AT&T minicomputer which we think will 
strengthen our computer science program. We are working with Industry and 
Technology to integrate health and safety into the management courses we 
teach. (4) AACSB expects good physical facilities; ours are good. (5) They 
expect strong support of the Library. Obviously, we would like to have a 
larger library budget, but we do support that well in our College. (6) They 
expect support of research and faculty development. We have organized a group 
called the Waterfield Group, which will strengthen research in our College. 
(7) In terms of quality of students, our ACT scores are a little higher than 
the University as a whole. (8) AACSB is concerned about the placement of 
students. Our students go all over the United States. Obviously, we want to 
serve the area of West Kentucky, but we are pleased when one goes with one of 
the major banks in New York City. The average starting salary for students 
last year was $16,400, at the undergraduate level, and about $25,300 at the 
graduate level. 
We need to improve our faculty workloads. We need a higher percentage of 
qualified faculty, in particular in the accounting and computer areas. The 
accrediting team will consider the budget compared to student credit hours. 
The College was allocated 15.7% of the University's academic budget and we 
generated 21.8% of the student credit hours. Obviously, we do not expect to 
have 21.8% of the University's academic budget, but if the figure gets too far 
out of line, they will nail us. Fifteen percent is a little low. Two reasons 
for that are 1) programs in Business are a little less expensive than some 
others (nursing, music, some sciences), although our salaries are a little 
higher. 2) The University's ability to reallocate resources is difficult 
because of constraints imposed on central administration. Just because we 
have an increase and others a decrease in student credit hours, it does not 
necessarily follow that automatic reallocation of budget can be made rapidly. 
That type of administrative decision is difficult. Dr. Stroup and Dr. Booth 
made some additional allocations to our budget last year, so the percentage 
may be up to about 17%. The Board's approval of changes in budgetary process 
has been helpful in providing flexibility. 
To ensure reaccreditation, we are 1) trying to improve the working 
environment, attitude and morale of the faculty, 2) trying to follow all of 
the AACSB policies and standards, and we think the self-study will demonstrate 
that we are in compliance. 3) We have to improve salaries of good, productive 
faculty and recruit highly qualified new faculty, and that is a tough problem. 
Last year we had additional money to recruit four additional research 
positions. We were able to fill one of those. We hope AACSB will look 
favorably on the fact the Board and the Administration are willing to help and 
that we are making an effort to fill those positions. 4) We are working hard 
to seek external resources in our College, having established a Corporate 
Associates Program. We have established a successful Partners Program, and 
the phonathon we conducted last February resulted in pledges of about $23,000. 
5) We are trying to support faculty research; we have increased our 
involvement with our alumni; and have formed a Business Advisory Council to 
advise the dean and the College relative to what we are doing. 
20. 
We think the outlook for reaccreditation is pretty good. I think the 
major weaknesses are probably three: 1) Our inability within budgetary 
constraints to hire and retain qualified faculty, particularly in accounting 
and computer information systems, 2) The lack of research publications by 
college faculty. This has improved, but team expectations are high. 3) The 
need for additional resources for such things as computer software, library, 
travel, etc., in order to bring the budget more in line with student credit 
hours." 
Report of the MSU Alumni Association 
Bill Kopperud, President of the Murray State Alumni Association, reported 
the Alumni Executive Council met this afternoon. He stated a number of alumni 
chapters recently have met including several in Kentucky and in Houston, 
Dallas, Washington, D. C., and San Antonio. He reported that the Executive 
Council agreed to set aside $10,000 toward a study of an Alumni House and 
voted to name Dr. Thomas Hogancamp, Executive Director of fund raising efforts 
for the Alumni House. He stated the Council believes that these efforts will 
not detract from other fund raising efforts of the University and that it is 
at the point where it must identify a site and asked assistance of the Board 
of Regents in selecting a site. Mr. Kopperud called to the Board's attention 
the Winner's Circle Program, a recognition of scholarship recipients, 
scheduled for October 12, at 1:30 p.m., and Homecoming on October 25, and 
invited all members to attend these functions. 
Executive Session 
Mr. Nichols moved that the Board go into Executive Session to discuss a 
personnel item and litigation matters. Dr. Hammack seconded and the motion 
carried. The session began at 4:10 p.m., and ended at 4:35p.m. 
Public Session 
The Board·reconvened in public session at 4:37 p.m. 
Charles Homra Retirement/Agreement 
Mr. McCuiston moved that the Board grant Professor Charles Homra, 
Department of Psychology, partial and early retirement effective August 1, 
1986. Mrs. Strohecker seconded and the following voted: Mr. Frymire, yes; 
Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McCuiston, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Zimmerman, yes; and Mr. Beasley, 
yes. 
(see attachment #6) 
Meeting Adjourned 













Major Recommendations for Teacher Preparation 
September 9, 1986 
to: 
from: 
Dr. Kala Stroup, President 
Dr. James Booth, VPAA 
Janice F. Weaver,~~ 
College of Educati~~~~ 
Since 1980, there have been 46 commissions, task forces and organizations which 
published recommendations to change the schools and the preparation of school 
personnel. Only a few of the reports were sponsored by groups which have 
influence through prestige or authority sufficient to really cause changes. The 
reports most likely to stimulate change are: 
Improving Teacher Education: An Agenda for Higher Education and The Schools 
-- Southern Regional Education Board (SREB) 
Who Will Teach Our Children? -- State of California Commission on the 
Teaching Profession 
A Nation Prepared Teachers for the 21st Century -- Carnegie Forum on 
Education and the Economy 
Time for Change -- National Association of U.S. Governors 
Goals for Educating Teachers as Professionals -- The Holmes Group 
The two most significant reports are the recommendations of the U.S. governors who 
have pledged to seek enactment of reforms in their own state. GOVERNOR COLLINS 
has already announced that Kentucky has met most of the governors' 
recommendations. The Holmes Group, comprised of twenty-eight (28) prestigious 
universities, is the only report which outlines a process for adopting and 
implementing the recommendations. The Holmes Group is selecting and inviting 
major research universities with doctoral programs to join them in a commitment to 
implement the recommended changes. The Holmes group recommends graduate level 
M.A. and Ed.D./Ph.D. preparation for different levels of teaching skills. The 
initial requirement to join the Holmes Group was to eliminate undergraduate 
preparation programs. Resistance to eliminating undergraduate programs has caused 
the Holmes group to soften the requirement to a "strong recommendation." In 
Kentucky the University of Kentucky and the University of Louisville, as doctoral 
level institutions, have been asked to join. The State Department of Education is 
holding meetings to compare the differences between current state requirements and 
the llolmes proposal. Much of what the llolmes Group recommends is already required 
by Kentucky and at Nurray State. Attached is a simplified comparison of the 
Holmes Group recommendations and current Kentucky and MSU requirements. 
Simplified Comparison of Holmes Recommendations and 
Program Enhancement Plan of the College of Education 
Janice F. Weaver, Dean, College of Education 
Murray State Uni~rsity 
I. Recommendations already in place in Kentucky and HSU 
A. Admission to certification programs 
(1) Tests of basic 
skills 
(2) Above average 
grade point 
average 
(3) Remediation not 
part of academic 
credit 
The Comprehensive Test of Basic Skills is required 
and in addition, MSU requires a writing and an oral 
proficiency test. 
HSU requires a 2.50 which is 25% higher than that 
required to graduate from the institution. 
This is already policy at MSU. 
B. Academic Requirements 
(1) General Ed 
( 2) Elem minors 
in more than 
one subject 
( 3) Take same courses 
as other majors 
in university 
( 4) Elem students 
take upper level 
courses 
(5) Graduate programs 
require work in 
subject 
( 6) Shared governance 
of curriculum 
Certificate students take the same university general 
education requirements as all graduates. 
KY certification requires elementary students to com-
plete a 21 sem. hour field of concentration outside 
education. This is equivalent to most MSU minors. 
Secondary and elementary students take same courses 
prescribed for majors/minors by academic faculty. In 
addition, "math for teachers" required by State is 
taught by MSU math faculty, 
Yes, HSU majors/minors require upper level work. 
Yes, KY requires at least 12 hours of graduate work 
in teaching specialty and MSU graduates meet or 
exceed this minimum requirement. 
Yes, at MSU academic faculty determine teaching 
specialty content, professional content planned by 
educators, joint planning and advising is in place. 
C. Professional Requirements 
(1) Educ faculty 
current school 
experiences 
(2) 10 weeks of 
student teaching 








(5) Induction year 
for new teachers 




Yes, MSU and AASCU institutions meet this requirement 
better than most land grant institution education 
faculty. 
KY requires 12-16 weeks of student teaching. 
KY requires National Teacher Examinations to be eli-
gible for provisional certificate. 
KY requires 150 clock-hours clinical and field 
experience prior to student teaching. 
Yes, KY has beginning teacher evaluation program. 
KY has beginning teacher, provisional certificate, 
standard certificate and Ranks III, II and 1. Also 
a career ladder pilot project to test merit pay and 
evaluation is under way. 
I 
' 
--- . ...., 
• 
HURRAY STATE UNIVERSITY SALARY ROSTER 
AS OF 
AUGUST 15, 1986 
Effective Date of Information 
August 27, 1986 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 
This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
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EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
• 1 12 Months 
2 11 Months 
3 10 Months 
'-.... 
4 9 Months 
5 Academic Year 




PAGE NO. 00001 
,-
06/27/66 .. 
.., EMPLOYEE NAME POSITION TITLE DEPI=IRTI'IENT NAME DATE TYPE PERIOD ANNUAL 
EMPLOYED SALARY 
~ ADAMS BF DEPT SECRETARY II EO LEAD & COUNSELING 78/05/16 1 1 12121.00 
ADAMS ER ASSOC PROFESSOR INDUSTRIAL ED & TECH 68/0'3/01 1 5 32'350.00 
ADAMS GW ADMIN SECRETARY II PHYSICAL PLANT 72/0'3/21 1 1 12160.00 
") ADAMS JH ASSOC PROFESSOR Et~GLISH 67/0'3/01 1 5 30008.00 .-A DANS LH OPERATOR PRINT PRESS PRINTING SERVICES 73/02:/05 1 1 14177.00 
ADAMS LK CLERK I I ACCOUNTING ACCOUNTING & FINANCE 83/05/01 1 1 11064.00 
·~ 
ADAMS PS SR MEO TECH BREATHITT VET CENTER 7'3/10/08 1 1 17'3'38.00 
ADAMS SJ LIBRARY ASSISTANT II LIBRARY 83/05/02: 1 1 1358'3.00 
ADAMS WF REG RECDS S~PVISOR ADMISSIONS & RECORDS 63/08/26 1 1 231>210. 00 
"' 
ADELMAN FW ASSOC PROFESSOR INDUSTRIAL EO & TECH 78/08/01 1 5 31655.00 
ALBERT LD ENGif~EER JOURNALISt-~ & RADIOTV 85/10/01 1 1 27638.00 
ALDERDICE SP RECEPTIONIST ADMISSIONS & RECORDS 85/08/16 1 1 '3673.QI0 
·;, ALDERSON CJ AGR LAB TECH ASST BREATHITT VET CErHER 78/04/10 1 1 17'371.00 
ALEXi=INOER BT CLERK MAIL POSTAL SERVICES 81/11/30 1 1 10573.00 
i=ILEXANDER SL ADMIN SECRETARY II PERSONNEL SERVICES 71/07/14 1 1 122'37.00 .., ALEXANDER SL SECRETARY WRATHER WKY MUSEUM 77/08/15 1 1 122'36.QI0 
ALLBRITTEN DA DEPT SECRETARY I JOURNALISM RADIO/TV 85/0'3/06 • 3 ~300. 00 ALLBRITTEN ER CUSTODIAN PHYSICAL PLANT 81/05/31 1 1 '3522.00 ., ALLBRITTEN GL CLERK I I LIBRARY LIBRARY 77/106/06 1 1 1035'3. 00 
ALLBRITTEN WL DIRECTOR ASSOC PROF COUNSELING & TESTING 7'5/07/01 1 1 3170'll.00 
i=ILVEY PA INTERIM GALLERY DIR ART 86/07/01 1 1 22000.00 , ALVIS MR VISITING LECTURER CONPUTER STUDIES 84/08/01 1 5 18'3410.0121 
ANDERSON BR PROFESSOR PH't'S I CS & ASTRONOMY 63/05/15 1 5 33500.00 
ANDERSON JE ASST PROFESSOR CHEMISTRY 83/08/01 1 5 252:50.00 
) ANDERSON LD SPECIALIST SAFETY PHYSICAL PLANT 7'3/0'3/24 1 1 15549.0\ZI 
ANDERSON TK ASSOC PROFESSOR ENGLISH 70/0'3/01 1· 5 26753.00 
ANIGBOGU vc ASST PROFESSOR CHENISTR'f 86/08/01 1 5 2~000.00 
) APPLEGETT DL SECRETARY SUPPORT PERSONNEL 85/08/26 1 3 10'365.00 
ARMSTRONG BK COORD INSTRUCTOR HS FT CAMPBELL CErHER 86/02/18 1 1 17000. '210 
ARMSTRONG BZ LEADER CUSTODIAN PHYSICAL PLANT 81/01/05 1 1 10274.00 
: ARMSTRONG JP BAKER FOOD SERVICE 76/08/16 1 1 12:035.00 
ARMSTRONG PK RECEPTIONIST HALL RESIDENCE HALLS 85/08/1'3 2 4 5211.00 
ARNOLD CR COOK FOOD SERVICE 65/10/26 1 1 '3'3'36.00 
0 ARRIGON JH VISIT LECT/BAAN MGR FA AN/HORSES 85/07/01 1 1 18'300.00 ATKINS RM DISHR001'1 WORKER FOOD SERVICE 81/12/16 1 1 7446.00 
AUER TB CHAIR PROFESSOR ENGINEERING TECH 86/01/01 1 1 47'380.00 
AUSTIN FB ASST PROFESSOR LWOP NURSING 80/08/01 1 5 0.00 
BA.:iR ML ADI'IIN SECRETARY 11I AD"1I SS IONS & RECORDS 67/05/11 1 1 14177.00 
BADGER RE SERV I CEI'lAN B PHYSICAL PU::jNT 7'3/11/26 1 1 16705.'1?-0 
• BAILEY DA LIBRARY ASST 1 I LIBRARY 85/08/1'3 1 1 13051.00 BAILEY ER ASST PROFESSOR LIBRARY 71/09/16 1 1 22:887.00 
BAILEY GN ASST PROFESSOR GRAPHIC ARTS TECH 6'3/0'3/01 1 5 272'55.00 
; BAILEY LJ CLERK I LIBRARY LIBRARY 7'3/07 /01 1 1 102'3'3.00 
BAILEY MR CUSTODIAN PHYSICAL PLANT 86/06/12 1 1 8185.\?tl() 
BAILEY SA ADM IN SECRETARY I I I PRESIDENT'S OFFICE 82/03/15 1 1 135!J0. 00 
> BAKER JL DEPT SECRETARY I I INDUSTRIAL EO & TECH 67/06/01 1 1 12:375.1i:l0 BAKKER K TEACHING INTERN SPECIAL EDUCATION 85/08/131 1 5 21134.QI0 
BALENTINE f<L FOOD BUYER PURCHASING & GEN SEA 6'5108/01 1 1 1 711.,100. 00 
• BALZER KA >=!SST PROFESSOR SPEECH Cm1M THEATAE 83/08/01 1 5 22'308.00 
j 
'---' 
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TYPE PERIOD ANNUAL 
SALARY ~ 
10418.00 
1638'3.00 " 5 31440.00 
1.31'37.00 












f 45150.00 ,-· 
5 27834.00 
7 1 0.00 
2 2 61'31.00 I'~ 
5 31'374.00 
5 =?4850.00 
































PAGE NO. 00003 
08/27/8& 
• 
EMPLOVEE NAME POSITION TITLE DEPARTMENT NAI'>1E DATE TYPE PERIOD ANr~UAL • EMPLO'fEO SALAR'r' 
SOOTH JL VICE PRES PROFESSOR ACADEMIC AFFAIRS 75/l<lB/01 1 1 5'3130.00 ~ 
BOSSING LL PROFESSOR ELEMENTAR'r' & SEC ED 75/08/01 1 5 3.:::42'3.00 
BOWLING cw CUSTODIAN PHYSICAL PLANT 85/05/20 1 1 8812.00 
&OVO KW PROFESSOR ART -67/0'3/01 1 5 30528.00 r 
BOYD "" DAIRY HERDSMAN FARM 85/05/15 1 1 
16850.00 
BRAMLETT RW SERVICEMAN A PHYSICAL PLANT 74/08/16 1 1 1'3858.1210 
BRAMLEY JL CUSTODIAN PH'r'S I CAL PLANT 81/11/30 1 1 '3481.00 
BRANDON DR GROUNDSKEEPER PHYSICAL PLAIH 77/06/06 1 1 1158'3.0ill 
BRASFIELD ow ASST PROFESSOR ECONOMICS & FINANCE 86/08/01 1 5 28000.00 
BRIGHT RR CLERK CONF PUR ORDER PURCHASING 4 GEN SEA 80/03/17 1 1 '37'30.00 
BRITT, JR. GN ASST PROFESSOR MATHEMATICS 64/0'3/01 1 5 275'210.00 
~ 
BROCK MA GROUNDSKEEPER PH'r'SICAL PLANT 86/08/01 1 1 '3835.00 
~ROCK WAY GR ASSOC PROFESSOR MAt~AGEMENT & MARKET 76/08/01 1 5 36410.00 
BROOKS CA SECRETARY FT CAMPBELL CEtJTER 86/01/01 1 1 11749.00 
(• 
EIROWN BE LAB ADMINISTRATOR BREATHITT VET CENTER Bi:::/0'5/27 1 1 23324.00 
BROWN MF BOOKKEEPER LIBRARY 61/06/12 1 1 15743.00 
BROWN MS ASST PRQ~ESSOR ENGLISH 63/0'3/01 1 5 242:25.00 • 
BROWN SB ASSOC PROFESSOR MUSIC 82:/08/01 1 5 2:651Z11.00 
BRYAN RT JAZZ PRODUCER WKMS-FM RADIO 80/10/01 1 1 16783.00 
BRYAN, JR. p DEAN ADMISSIONS ADMISSIONS & RECORDS 74/05/01 1 1 371Z100.00 
c. 
BUCHANAN BG GROUNDSKEEPER PHYSICAL PU::jNT 82:/0'3/08 1 1 10524.00 
BUCY MA WAREHOUSEMAN B PHYSICAL PLANT 86/02/17 1 1 10'363.00 
BURCH E CARPENTER A PHYSICAL PLANT 73/04/02: 1 1 16'356.01ZI 
r.: 
BURGESS RB ASST PROFESSOR ENGit~EERING TECH 80/1ZI7/01 1 1 27482.00 
BURKEEN ED FOREMAN CUSTODIAL RESIDENCE HALLS 7S/1ZI3/10 1 1 13510.00 
BURKEEN OE ASSOC PROFESSOR NURSING 77/08/01 1 5 27'300.00 
(. 
BURNLEY BE ASST PROFESSOR PHYSICS & ASTRONOMY 65/0'3/01 1 5 28200.00 
BURNLEY JE CUSTODIAN PHYSICAL PLANT 84/08/18 1 1 8'35'3.00 c 
BURRIS GJ FOREMAN CUSTODIAL PHYSICAL PLAUT 83/0'3/12: 1 1 13105.00 
BURTON BH COORD OF ADULT COUNSELING & TESTING 7'3/08/01 1 1 2:1813.00 
BUSER JA ASST PROFESSOR ECONOMICS & FINANCE 85/08/01 1 5 28830.00 c: 
BUSHWAY SA CASHIER FOOD SERVICE 82/08/16 1 1 86'33.00 
BUSKUEHL ER CLERK CONTRACT PURCHASING & GEN SEA· 85/08/05 1 1 10554.00 
EWERS FM ASST LAB SR BREATHITT VET CENTER 7'3111/05 1 1 13008.00 
CAIN JF CLERK PRICE COUTRACT PURCHASING & GEN SER 7'3/10/01 1 1 12475.00 
(._ 
CAINES KT ADMISSIONS COUNSELOR ADMISSIONS & RECORDS 84/07/18 1 1 13050.00 
CALDWELL GO ASSISTANT DIRECTOR RESIDENCE HALLS 85/07/2'3 1 1 20750.00 .(; 
CALL WL ASST PROFESSOR ENGINEERING TECH 6'3/07/01 1 5 28438.ql0 
CAMPBELL ML ASST PROFESSOR COMPUTER STUDIES 84/08/01 1 5 31520.00 
CANERDV TD ASST PROFESSOR DIR BREATH ITT VET CErHER 84/08/01 1 1 33063.00 
CANNOr-4 MJ ASST PROFESSOR NURSH~G 84/08/01 1 5 2:2000.00 
~· 
CAIHRELL GL PROFESSOR MATHE~lAT ICS 6'3/07/01 1 5 32150.00 
CAt4UP JE CUSTODIAN FOOD SERVICE 86/03/31 1 1 800'3.00 
CANUP WM SNACK BAR WORKER FOOD SERVICE 81/01/05 1 1 8266.00 "' CARLETON RM ASST PROFESSOR ENGLISH 86/08/01 1 5 20000.00 
CHRLIN JB PROFESSOR ELEMEtHARV & SEC EO 6'3/0'3/01 1 5 3071'3.00 
CARLTON JA CUSTODIAN PHYSICAL PLAtH 80/02/05 1 1 '3501.00 
... 
CARMODE RE ASSOC PROFESSOR JOURNALISM RADIO/TV 84/08/01 1 5 32067.00 






























































































































CHElF ACCT MGR FINRE 












CARPENTER UTILIT'( A 
DEPT SECRETARY-II 
BAKER 
DEPT SECRETARY II 
V PRES & ASST PROF 
PROFESSOR 
CLERK GRAD ADMISSION 
TRUCK DRIVER GROUNDS 
ASSOC OIR ASST PROF 
SALAD WORKER 
ASST TO PRES AFF OFF 
OPERATOR COPY CENTER 
DEPT SECRETARY I I 
CASHIER 




SOCIOLOGY & ANTHRO 
PH'(S I CAL PLAtH 
STUD FINANCIAL AID 
CURRIS CENTER ADMIN 












WOf'1EN' S BASKETBALL 
OFF OF FIELD SERVICE 
FAC RESOURCE CENTER 
JOURNALIS1'1 RADIO/TV 
ACCOUNTING & FINANCE 
FOOTBALL 
LIBRARY 
INDUSTRIAL ED & TECH 
GEOSCIENCES 
CHEMISTRY 
BREATHITT VET CENTER 
LIBRARY 
ADMISSIONS & RECORDS 
MATHEMATICS 
FAC RESOURCE CENTER 






F I t~ANCE & AOj"lt SER 
ENGLISH 





PR ItJT I NG SERVICES 
ELEMErHARY & SEC EO 














































































































































































































































































ADMIN SECRETARY I 
SUPERVISOR 
OPERATOR COMPOSER II 
















BOY SCOUT MUSEUM 
STUDENT DEVELOPMENT 
INTERNATI014AL PROG 














BREATHITT VET CENTER 




















ACCOUNTING & FINANCE 
ENGLISH 






























































































































































































































































CHAIR ASSOC PROF 
OISHROOM WORKER 
INSTRUCTOR 



















ASST ATHLETIC TRAIN 
SECRETARY 
OPERATOR COMPUTER 
EMP COORD WAGE ANALY 
ASST PROFESSOR 
VISITING LECTURER 
GRANTS & CONT OFF 







DEPT SECRETARY. II 
EQUIP AM MANAGER 
INSTRUCTOR 
OPE RAT IONS FOREMAN 
DELJ'WAREHOUSE LABOR 
DEPT SECRETARY I 
OPERATOR CLK/CENTREX 
BEVERAGE LINE WOR~ER 
DIRECTOR 
EXEC SEC TO PRES/BAD 
ASSOC PROFESSOR 
BUTCHER 





SPEECH CQMM THEATRE 
FINE ARTS COMM 
CQ1'1PUTING & INFO SYS 
PRINTING SERVICES 
SPECIAL EDUCATION 
ADMISSIONS & RECORDS 















KY INSTITUTE E STU 
COMPUTING & INFO SYS 
PERSONNEL SERVICES 
AGRICULTURE 
ECONOMICS & FINANCE 




CURRIS CENTER OPER 
PHYSICS & ASTRONOMY 
FOOD SERVICE 
FOOD SERVICE 
BUS & PUBLIC AFFAIRS 
HEALTH/RECIPE 
LIBRARY 
CURRIS CENTER OPER 
PURCHASING & GEN SER 



















































































































































































































































DEPT SECRETARY II 
DEPT SECRETARY II 
ADJ INSTRUCTOR MLT 
ASSOC PROFESSOR 












GRANTS ACCOUNTANT . 
CLERK/TYPIST II 
CLERK FOOD SERVICES 





CARPENTER UTILITY A 
VOLLY COACH INST 
VISITING INSTRUCTOR 
BUYER 









CHAIR ASSOC PROF 
PROFESSOR 





MANAGEMENT & MARKET 
COOP ED & PLACEMENT 





ECONOMICS & FINANCE 
GEOSCIENCES 
BIOLOGICAL SCIENCES 






COUNSELING & TESTING 
PHYSICS & ASTRONOMY 
UPWARD BOUND 




ACCOUNTING & FINANCE 
STUDENT DEVELOPMENT 
FOOD SERVICE 




BOY SCOUT MUSEUM 
PHYSICAL PLANT 
WOMEN'S VOLLE'(BALL 
SOCIOLOGY & ANTHRO 
PURCHASING & GEN SER 
PHYSICAL PLANT 
UNIVERSITY INFO SER 
HEALTH/RECIPE 
CAMPUS SAFETY 
FAC RESOURCE CENTER 
MUSIC 
PSYCHOLOGY 
ADMISSIONS & RECORDS 
HISTORY 














































































































































































































































































IPH CHI'! ASSOC PROF 
CLINIC ADM & NURSE 




STAFF SUPPORT 1'1GR 
COOK 






EQUIP RM 1'1AUAGE A 



































SPEECH COI'1M THEATRE 
POL SCI & LEGAL STUD 
HEALTH SERVICES 






BREATHITT VET CENTER 
ECotmM I CS & F I t4ANCE 
C01'1PUTER STUDIES 
PHYSICAL PLANT 
BREATHITT VET CENTER 
OFF ADM & SUS ED 
HEALTH/RECIPE 
ACCOUNTING & F I NAt4CE 
STUD FINANCIAL AID 





PURCHASING & GEN SER 
POL SCI & LEGAL STUD 
GRAPHIC ARTS TECH 
FOGO SERVICE 
PURCHASING & GEN SEA 
CA~1PUS SAFETY 
ENGINEERING TECH 




FORE I Gt~ LANGUAGES 
MARKETING EDUCATIOt~ 



























































































































































































































































DEPT SECRETARY II 
CUSTODIAN 
SALAD WORKER 
ADt-1IN SECRETARY I II 
INSTRUCTOR 






INSTRUCTOR & COORD 
CHAIR PROF OIR WC 
f'I1AIL CARRIER 
CUSTODIAN 
DEArJ ASSOC PROFESSOR 
ASSOC D I RECTOR 
ADM IN SECRETARY I I I 
PAINTER UTILITY A 
DEAN & PROFESSOR 




ASST DEAN ASSOC PROF 
SERVING LINE WORKER 
ASST OIR & UNIT MGR 
PUBLICATIONS COORD 
ADMISSIONS COUNSELOR 











MAINTENANCE WKR I I 
CLERK FOOD SERVICES 
.. 
DEPARTMENT NAME 
WRATHER WKY MUSEUM 
ECONOMICS & FINAr4CE 
ED LEAD & COUNSELING 
CmlPUTfNG & INFO S'r'S 
ADULT BASIC ED 
SPECIAL EDUCATION 




CENTER FOR CONT ED 
ACCOUrHING 




PURCHASING & GEN SEA 
JOURNALISt-! RADIO/TV 
LEARNING CENTER 





COLLEGE OF EDUCATION 
PHYSICAL PLANT 
HUI'tANISTIC STUDIES 




BUS & PUBLIC AFFAIRS 
FOOD SER'.J ICE 
FOOD SERVICE 
OFF OF PUBLICATIONS 
ADMISSIONS & RECORDS 
LIBRARY 
B I CLOG I CAL SCI EtJCES 
HISTORY 
FOREIGN LAtJGUAGES 
AN I f'1AL HEALTH 


























































































































































































































SEA VET & ASST PROF 
HELPER MASONR'( 
PAINTER A 




AGRI LAB TECH 














ADMIt~ SECRETARY I I I 
VISITING LECTURER 
ORDER CLERK 
LIBRARY ASSISTNT I 




















. ALUMNI AFFAIRS 
CURRIS CENTER OPER 
ENGLISH 
MOTOR POOL 
ACCOUNTING & FH~ANCE 
BREATH ITT VET CENTER 
PH'(SICAL PLANT 
PHYSICAL PLA~H 
1'1EN' S GOLF 
OFF TRAINir4G SERVICE 
PHYSICAL PLANT 
PHYSICAL PLANT. 










ELEMENTARY & SEC ED 
S'PECIAL EDUCATION 







PURCHASING & GEN SEA 
RESIDENCE HALLS 
Et~GINEERING TECH 






ACCOUtH I NG & FINANCE 
COLLEGE OF SCIENCE 
FOOD SERVICE 












































































































































































































































CLERK PRO SHOP 
PROFESSOR 
CLASSICAL MUSIC PROD 












CErH RECE I VNG AGENT 
RECEPTIONIST/TYPI$T 
DIRECTOR NEW PAFFAIR 
GROUNDSKEEPER 
DIR OPERATIONS CCEN 
ASST PROFESSOR 
CLERK/TYPIST I 
LAB ASST SR 










DEAN & PROFESSOR 
PROFESSOR 
CLERK WORK ORDER 
ASST FB COACH & INST 
CUSTODIAN 
ASST PROFESSOR 
PAirHER UTILITY A 









ELE~1ENTAR'f' & SEC ED ' 
RESIDENCE HALLS 
~1SU FOUNDATION GOLF 
EO LEAD & COUNSELING 






ELEM & SEC EDUCATION 






PURCHASING & GEN SER 
BREATHITT VET CENTER 
WKMS-FM RADIO 
PHYSICAL PLANT 
CURRIS CENTER ADI'liN 
MUSIC 
COLLEGE OF SCIENCE 
BREATHITT VET CENTER 
W KY SM BUS DEV CENT 
ART 
UNIVERSITY Ir4FO SEA 
ELEMENTARY & SEC EO 
FOOD SERVICE 
BIOLOGICAL SCIENCES 
BREATHITT VET CENTER 
RESIDENCE HALLS 
PHYSICAL PUUH 
MINORITY STUD AFFAIR 
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,.. EMPLOYEE NAME POSITION TITLE DEPARTMENT NA,.1E DATE TYPE PERIOD ANNUAL 
EMPLOYED SALARY 
JOYCE SL 0 ISH ROOM WORKER FOOD SERVICE 79/01/08 1 1 '3670.00 JULIAN CL DEVELOPMENT COORD MSU FOUNDATION 84/07/01 1 1 22000.00 JULIAN FH VICE PRES ASST PROF STUDENT OEVELOP~lEt~T 74/07/01 1 1 53750.00 
KADEL WL DIRECTOR & PROF BREATHITT VET CENTER 67/08/lZil 1 1 51000.00 • KARNES ec SALAD WORKER FOOD SERVICE 81/Hl/03 1 1 8135.00 KEASLING CJ HEAD WOMENS TENNIS , WOMEN'S TENNIS 84/08/01 1 1 16>+25.00 KEEL es DIRECTOR UPWARD BOUr~O 85/02:/11 1 1 2'3250. 00 KEELING so COOK ·FOOD SERVICES 85/0'3/11 1 1 '361Z.1'3.00 KEESLAR SM ASST PROFESSOR LWP FOREIGt~ LANGUAGES 66/0'3/01 1 5 25163.00 
KELLIE AC ASSOC PROFESSOR ENGINEERING TECH 82/08/01 1 5 28825.00 KELLY DC DIRECTOR OFF OF DEVELOPMENT 90/11/15 1 1 50515.00 KELSEY OP DIRECTOR BOY SCOUT MUSEUM 82/03/01 1 1 4172:0.00 
KE!~DALL LC EI>IS TECHNIC I AN PHYSICAL PLAtH 8'5/10/14 1 1 16163.00 KENNEDY KW ORAFTSI'tAN PHYSICAL PLANT 85/06/24 1 1 156'32.00 
KE!~NE'( JR STATIO!~ MANAGER WKMS-FM RADIO 84/07/16 1 1 28467.00 KENT PL INSTRUCTOR NURSING 80/08/01 1 5 18200.00 . KERr~ EJ UTIL MAINT SUPER· BREATHITT·V€T ·CENTER . 83/01/2'5 1 ·1 1882:6.00. KERR JL OPERATOR COI'1PUTER COMPUTING & INFO SYS 81/04/06 1 1 142:30.00 KERR KB CLERK TRANSCRIPT EVA ADMISSIOt~S &- RECORDS 81/06/2.4 1 1 1360'3.00 KEY LE EGIUI P ft1ANAGER ATHLETIC DIRECTOR 83/07/2.6 1 1 12550.00 KEY SR DIRECTOR CEtHER FOR CONT ED 75/07/01 1 1 2:'3266.00 KIOO ww ASST DIRECTOR CAMPUS SAFET'( 7"3/10/01 1 1 17800.00 KIMBRO EL UPHOLSTERER UPHOLSTERY SHOP 8'5/01/02: 1 1 "11'364, 00 KHIBRO T CARPENTER A PHYSICAL PLANT 83/05/02 1 1 14032.00 
Kit~D JL COORD WS PROGRAM COOP EO & PLACEMENT 84/05/02: 2 1 8500.00 KIND TC PROFESSOR GEOSCIENCES 76/08/01 1 5 31250.00 KIIm CH l>lEDICAL TRANSCRIBER BREATHITT VET CENTER 83/11/28 1 1 104"34.00 
KING EF DEPT SECRETARY I I SOCIOLOGY & ANTHRO 78/08/28 1 1 11611.00 KIUG JM CHAIR PROFESSOR BIOLOGICAL SCIENCES 78/08/01 1 1 44500.130 KING KP DEPT SECRETARY II MATHEMATICS 82108/16 1 1 12"000.00 KIRK RV PROFESSOR MANAGE~1ENT & MARKET 72/01/12 1 5 35'350. 00 K I RI<S MK SECRETARY EXPO CENTER 7-4/06/24 1 1 115'35. 00 
KLII~E GL CUSTODIA!~ RES i DEt4CE HALLS 85/08/21 1 1 8812.00 KLINE LM ASST PROFESSOR PSYCHOLOGY 85/08/01 1 5 22640 • ..:'10 KOBRAEI HR ASST PROFESSOR PHYSICS & ASTRONOMY 85/08/01 1 5 26000.00 KOCH MS ASST TO VP & PROF ACADE~IIC AFFAIRS 81103101 1 5 42381.00 
KOEI~ECKE AJ PROFESSOR HOME ECOt~OMICS 6'3/0'3101 1 5 33673.00 KONRAD MS ADMISSIONS COUNSELOR ADI'IISSIONS & RECORDS 85/11/04 1 1 13500.00 KOZAK DO ADMIN SECRETARY II YP ACADE~IIC AFFAIRS 83/01/04 1 1 11'344.00 
KHAEI'IER DG ASST PROFESSOR SAFETY ENG & HEALTH 86/08/01 1 5 26500.00 KRJZAIJ AC ASSOC PROFESSOR OFF ADM & BUS ED 78/08/01 1 5 34230.oil0 
KRUGER JM CHAIR PROFESSOR INDUSTRIAL ED & TECH 82/08/01 1 1 41710.00 
KuraE KL ASST PROFESSOR CHENISTRY 86/QIB/01 1 5 .:::.oeu~o. 0'"-'1 
KURSAVE RH PLASTERER PHYSICAL PLANT 85/10/14 1 1 16746.00 
KWAPIL BW ASSISTANT DIRECTOR WIC~-<;LIFFE MOUNDS 84/07/01 1 1 16223.00 
LAKE MM li~STRUCTOR SAFETY ENG &- HEALTH 80/08/01 1 5 2:7700.00 
LALICKEA WB ASST PROFESSOR EtJGLISH 86/08/01 1 5 21i1'<100.00 
Li=\MB p LEADER CUSTOOIHN PHYSICAL PLANT 6'3/07/01 1 1 11<1'384. 00 
LAMB LG SUPERVISOR COPY CENT PRINTING SERVICES 56/08/16 1 1 13518.'30 
.. ' 




















































































































LEADER SAN DISPOSAL 
CUSTODIAN 
ASST WOMENS BB COMCH 
CASHIER II 
ASSOC PROFESSOR 





DEPT SECRETARY II 








CHAIR ASST PROFESSOR 




SMALL BUS ADVISOR 
PROFESSOR 
SR MED TECH 
ADMIN SECRETARY III 
PROFESSOR 
PROFESSOR 












ADMISSIONS & RECORDS 
SPECIAL SERVICES 
SOCIOLOGY & ANTHRO 
PHYSICAL PLANT 

















BOY SCOUT MUSEUM 
OFF OF FIELD SERVICE 
SOCIOLOGY & Ar4THRO 







OFF TRA ItH NG SERVICE 
AGRICULTURE 
W KY SN BUS DEV CENT 
PHYSICS & ASTRONOMY 
BREATHITT VET CENTER 
PRESIDErH' 5 OFFICE 
MATHEt-lATICS 
SPEECH COMM THEATRE 
COLLEGE OF EDUCATION 
COf'1PUTING & INFO SYS 


















































































































































































































































DEPT SECRETARY I 
DEPT SECRETARY II 
SPECIALIST BENEFITS 
CLERK DEGREE 
INST ASST FB COACH 
FOREMAN CARPENTER 
PATROL OFFICER 




AD~1IN SECRETARY I I 
ASST PROFESSOR 
CHAIR ASSOC PROF 




















ASST LAB SR 
CHAIR PROFESSoR· 
CLERK T'rPIST I 
COOK 
ASSOC PROFESSOR 
DIRECTOR S ASST PROF 
CLERK DATA ENTRY 
ASST PROFESSOR 
WORKER NAitHEt~At~CE 
HEAD PATH ASST PROF 
SUPERVISOR 
ASSOC PROFESSOR 






OFF ADM & BUS ED 
PERSONNEL SERVICES 




ADMISSIONS & RECORDS 
ED LEAD & COUNSELING 
LIBRARY 
ECONOMICS & FINANCE 
STUD FINANCIAL AID 
H0~1E ECONmiiCS 








COLLEGE OF EDUCATION 
LIBRAR'f 
ECONOMICS & FINANCE 
PRINTING SER'.JICES 
CENTER FOR CONT EO 




FINANCE & ADI'>l SEA 
STUD FINANCIAL AID 
UNIVERSITY BOOKSTORE 
LIBRARY 





UNIVERSITY INFO SER 
C01'1PUTING & INFO SYS 
ENGINEERING TECH 
BREATH ITT VET CENTER 
BREATHITT VET CENTER 
FOOD SEI1VICE 
INDUSTRIAL EO & TECH 
GAERF MOTION ANALYSI 












































































































































































































































CLERK TYPIST II 
CHAIR PROFESSOR 






DEPT SECRETARY I 
COORD SPECIAL PAOG 







COORD OF HJTRAMURALS 
FOREMAN CUSTODIAL 
ED COORD/ INSTRUCTOR 
ELECTRICIAN A 
PROFESSOR 





































CENTER FOR CotH EO 
ALUt>lNI AFFAIRS 
SPEECH COMM THEATRE 
ELE~IENTAR'r' & SEC ED 
FOOD SER'.JICE 









PURCHASING & GEN SER 





COUNSELING & TESTitJG 
SPEECH COt>lM THEATRE 
PRINTING SERVICES 
ADI'IISS IONS & RECORDS 
GEOSCIEtJCES 
PHILOSOPHY S. REL STU 
FAC RESOURCE CENTER 
PH'(SICAL PLAtH 
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EMPLOYEE NAME POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 
EMPLOYED SALAR'r' 



















































































































OPERATOR WEB PRESS 
DEPT SECRETARY I 
ASST PROFESSOR 
VICE PRES PROFESSOR 
CUSTODIAN 


















INT CHAIR PROFESSOR 
ASST PROFESSOR 
DEPT SECRETARY II 
ACCOUNHUH 
ASST PROFESSOR 
ASST PROFESSOR DIR 
SUPT FOR CUST SERY 
CARPENTER UTILITY A 
NURSE STAFF 
ASST DEAN PROFESSOR 
LIBRARY ASSISTANT I 
ASST PROFESSOR 
ASSOC PROFESSOR 
DIRECTOR SCHOOL REL 
SECRETARY 
CHIEF EP~GHJEER 
SR PROG ANAL VST 




EO TALENT SEARCH 
ACADEMIC AFFAIRS 
COOP EO & PLACEMEtH 
PRINTING SERVICES 
SPEECH COMN THEATRE 
TVA CAMP EP~ERGT' 
FOOD SERVICE 
PRINTING SERVICES 
GRAPHIC ARTS TECH 
NURSING 





ED LEAD & COUNSELING 








ELENEtHARV & SEC ED 
COOP ED & PLACEMEPJT 
BIOLOGICAL SCIENCES 
PHYSICAL PLANT 
SOCIOLOG'o' & ANTHRO 
FAC RESOURCE CENTER 
PSYCHOLOGY 
NURSING 
SAFETY ENG & HEALTH 










AD1'1ISSIOP~S & RECORDS 
AMERICAN HUMAtHCS 
WKMS RADIO 
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PAGE NO. 00018 
06/2:7.186 
.-
,.. EMPLOYEE NAME POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 
EMPLOYED SALAR'f 
RAMSEY "" SUGAR CUBE/INFO MGR CURRIS CEPHER ADMIN 75/01/10 1 3 102:03.00 RAMSE'( EJ CLERK I LIBRARY LIBRARY 78/06/14 1 1 102:'3'3.01i.l RAMSEY EO CARPEtHER B PHYSICAL PLAtH 82:/0'3/13 1 1 11'32:3.00 RAMSEY JM PAINTER A PH'r'SICAL PLANT 83/07/01 1 1 12132.1('10 RAMSEY KO SUPER OFF MACH REP OFF MACHINE REPAIR 77/0'3/06 1 1 1 '352:3. 0121 RANEY JI OISHROOI>I WORKER FOOD SERVICE 77/08/2:2: 1 1 '3670.00 RASPBERRY RG CLERK/TYPIST I BIOLOGICAL SCIENCES 84/0'3/01 • 1 5001.00 READ WG PROFESSOR PHYSICS & ASTRONOf'IIY >\'3/0'3/ll'll 1 5 37200.00 REAGAN c DEPT SECRETARY II MANAGE,.lENT & MARKET 63/06/01 1 • 112:60.00 REAGAN JL DIRECTOR ASSOC PROF ATHLETIC DIRECTOR 57/09/01 1 1 3'3620.00 REAMER SM ADM H4 SECRETARY I FOOTBALL 79/03/22 1 1 12326.00 REED MA HELPER PLASTERER PHYSICAL PLANT 76/07/06 1 1 10358.00 REED TF CUSTOOIAr4 RESIDENCE HALLS 85/08/21 1 1 8811.00 REICHMUTH RE CHAIR ASSOC PROF MUSIC 70/0'3/01 1 1 41085.00 RESIG CM DEPT SECRETARY I FOREIGN LANGUAGES 83/08/15 • • 5351.00 REYNOLDS VJ OPERATOR SEC SYSTEM6 OFF TRAINING SERVICE 84/05/07 1 1 114'33.00 · RHALY HC ASST PROFESSOR MATHE~IAT ICS . 85/08/01 1 5 2651l!0.00 RICE PL ASST PROFESSOR HEALTH/RECIPE 82/08/01 1 5 023456.00 RICE Sf'1 PROGRAMNER II COf'IPUTING & INFO SYS 84/01/30 1 1 1612100.00 RICHARD RL DIRECTOR COOP ED & PLACENENT 81/01/28 1 1 26500.00 RICHARDSON CM PROJECT COOROWATOR SUPPORT PERSONNEL 86/08/01 1 1 200!jl0. 01ZI RICHERSON NJ CLERK II LIBRARY LIBRARY 70/04/27 1 1 10887.00 RICHERSON VL ASST PROFESSOR OFF ADM & BUS EO 85/08/01 1 5 '28880. 00 RIGSBY JV ASST PROFESSOR ART 77/08/01 1 5 28200.00 RILEY L PATROL OFFICER CAMPUS SAFET'( 6'3/07/01 1 1 15034.00 RINGELSTEIN HH ASSOC PROFESSOR ENGINEER lNG TECH 81/10:18/01 1 5 32212.00 ROBERTS JO CUSTODIAN FOOD SERVICE 83/1ill/07 1 1 8'336.00 ROBERTS NO CUSTODIAN CURRIS CENTER OPER 81/07/2:8 1 1 '3521.00 ROBERTSON HG PROFESSOR MATHEMATICS 66/0'3/01 1 5 32'41Zl0.00 ROBERTSON NL DEPT SECRETARY II NURSII4G 74/11/01 1 • 12:500.00 ROBERTSDr4 PL OPERATOR B PHYSICAL PLANT 82:/0'3/2:0 1 1 15034.00 ROBINSON FE ASSOC PROFESSOR PHILOSOPHY & REL STU 68/IZI'3/01 1 5 2:7840.00 ROBINSON RL f'1ECH NAitH SERVICE PHYSICAL PLAtH 72/07/03 1 1 17561.00 RODGERS WO CLERK I1 LIBRARY LIBRARY 7210'3/01 1 1 10887.00 ROGERS C5 ASSOC PROFESSOR MUSIC 61/0'3/01 1 5 2'37.33.00 ROGERS LS RECEPT IOtJ I ST HALL RESIDENCE HALLS 81/08/2:0 • • S610.1l!0 ROGERS "" SUPERVISING CASHIER ACCOUNTING & FINANCE 47/06/01 1 1 16'30QI.00 ROGERS RF DEPT SECRETAR'f I1 PHYSICS & ASTRDr40~1V 81/0'3/08 1 1 11250.00 ROGERS SM EXECUTIVE SECRETARY UNIV RELATIONS & DEV 62:/0'3/01 1 1 15555.00 ROPER SE CLERK TYPIST I1 ALUMN AFFAIRS 86/07/Q\1 1 1 '37'30.00 ROSE BA EXECUTIVE SECRETARY ACADEMIC AFFAIRS 71/06/2.3 1 1 14'300.130 ROSE JL ASSOC PROFESSOR POL SCI & LEGAL STUD 66/QI'3/10:11 1 5 2'374-0.00 ROSE WH PROFESSOR POL SCI & LEGAL STUD 7'3/07/01 1 5 35180.00 ROSS M ADMIN SECRETARY Ill COLLEGE OF SCIENCE 78/07/01 1 1 15000.00 ROULSTON CR PROFESSOR ENGLISH 641.0'3/01 1 5 3378S.01lJ ROULSTON HH ASST PROFESSOR ENGLISH 64/0'3/15 1 5 24315.00 .. ROUSE SA ADMIN SECRETAR'( I1 PRESIDENTS' OFFICE 86/03/31 1 1 11 72'3. 00 ROWLAND BC SM SYS PLANKCONT ANA COMPUTING & INFO SYS 7'3/11/26 1 1 20420.00 .. RO'fRL T'f JL ASST PROFESSOR PSYCHOLOGY 8:5/08/01 1 5 2:2660.00 
.. .. ' 
,. 

















































































































WORKER UTIL MHINT 
ASSDC PROFESSOR 
LEADER CUSTODIAN 
ASST PROF DIRECTOR 
DEPT SECRETARY I 
SERVING LINE WORKER 
CUSTODIAN 
GROUNDS~IAN I 
DEPT SECRETARY II 
ASST PROFESSOR 
DISHROOM WORKER 





























OFF TRAINING SERVICE 
FOOD SERVICE 
ART 
FACUL TV SENATE 
PHYSICAL PLANT 
PHYSICAL PLAUT 
INDUSTRIAL ED & TECH 
PHYSICAL PLAtH 
SPEECH CONP'l THEATRE 
PHYSICAL PLAtH 
MUSIC 
COLLEGE OF SCIENCE 
MANAGEt>lENT & MARKET 
CURRIS CENTER OPER 













FINE ARTS COt>lM 
PHILOSOPH'r' & REL STU 
GEOSCIENCES 
PURCHASING & GEN SER 
PHYSICAL PLAtH 
~RT 
CURRIS CEtHER OPER 
ELEMEI4TARY & SEC EO 
BIOLOGICAL SCIENCES 
ED TALENT SEARCH 
ELEMENTARY & SEC EO 
PHYSICAL PLANT 
BIOLOGICAL SCIENCES 















































































































































































































































CHAIR ASSOC PROF 
PROFESSOR 
CUSTODIAN 
ASST LAB SR 








ADM ASST TO DIRECTOR 
SENIOR CASHIER 




EQUIP OPERATOR HVV 
DEPT SECRETARY I 
ASSOC PROFESSOR LWP 
ASSQC PROFESSOR 




DIRECTOR & ASST PROF 
CLERK I LIBRARY 
INSTRU~1ENT TECH 
TRUCK !)R J".;E"' ·3ArH 
HSSGC PRGFE.3SON 
CLEM:K HCCOUNTING 
ASST FB COACH INST 
ASSOC PROFESSOR 
CUSTODIAN 
PRESIDENT & PROF 
NURSE STAFF 
ASSOC PROFESSOR 
SR friED TECH 






BREATHITT VET CENTER 







BREATHITT VET CENTER 
ADMISSIONS & RECORDS 
COLLEGE OF SCIENCE 
COMPUTER STUDIES 
W K't' EXPO CENTER 
MUSIC 
SPECIAL EDUCATION 
BREATHITT VET CENTER 
PHYSICAL PLANT 
UPWARD EoOUND 

























BREATHITT VET CENTER 












































































































































































































































ADMIN SECRETARY I-I 
SERVING LINE WORKER 
MOVER 
PROFESSOR 
CLERK/TYPIST I I 
ASSOC PROFESSOR 
LEARNING SOPECIALIST 
M I CROCml REPAIR TECH 
RECEPTIONIST HALL 
DEAN & PROFESSOR 
ASST PROFESSOR 
PROFESSOR 
















DEPT SECRETARY II 
CUSTODIAN 
CASHIER I 






DEPT SECRETARY I I 
ASST PROFESSOR 
PROFESSOR 







PURCHASING & GEN SEA 
NURSING 
FOOD SERVICE 
PS't'SICS & ASTRONOM'f. 
COMPUTING & INFO SEA 
FOOD SERVICE 
PHVS I CHL PLAtH 




COMPUTING &· INFO SYS 
RESIDENCE HALLS 
BUS & PUBLIC AFFAIRS 
MUSIC 
ECONOMICS & FINHNCE 
FOOD SERVICE 
PHYSICAL PLANT 




















ADP.1ISSIONS & RECORDS 
POL SCI & LEGAL STUD 
RESI DErJCE HALLS 
HEALTH/RECIPE 
GEOSCIENCES 










































































































































































































































































CLERK MAIL I 
DISHROOM WORKER 
CLERK f'>lEDIA RESOURCE 
ASSOC PROFESSOR 
GOLF COURSE SUPER· 
COOK 















DEAN & PROFESSOR 
COLLECTIONS TECH 
CHAIR PROFESSOR. 
ASST FB COACH INST 
INT CHM ASSOC PROF 
DIRECTOR & ASSOCPROF 
CLER!'; STUD EMPLOY 
DIRECTOR ASST PROF 
ASSOC DIRECTOR 









ADULT BASIC ED 
BUS & PUBLIC AFFAIRS 
WHVERSITY BOOKSTORE 
HQl'llE ECONOMICS 
FT CAMPBELL CENTER 
STUDENT DEVELOPMENT 
STUD FINANCIAL AID 
CURRIS CENTER ADMIN 






FAC RESOURCE CENTER 
ED LEAD & COUNSELING 








OFF OF OEVELOPf'1ENT 
PUBLICATIONS 





POL SCI & LEGAL STUD 
ENGINEERING TECH 






STUD FINANCIAL AID 
SOCIOLOGY & ANTHRO 
PH't'SICAL PU=INT 
HDr>lE ECONOMICS 
BREATHITT VET CENTER 























































































































































































































































CHAIR ASSOC PROF 
ADl'l IN SECRETARY I I I 
DIRECTOR 
ASST SUPER I'IECHANIC 
DEPT SECRETRRY I 
ASSOC PROFESSOR 
ASST PROFESSOR 
SERVING LINE WORKER 













CLERK I I LIBRARY 






DEAN & PROFESSOR 
CLERK STUDEPH LOAN 
ASSOC PROFESSOR 
CUSTODIAN 
DEPT SECRETARY II 
1>1ECHAN I C AUTO A 
PATROL OFFICER 
f'IIECHANIC AUTO B 




BEVERAGE LINE WORKER 







BREATHITT VET CENTER 
ENGINEERING TECH 
BIOLOGICAL SCIENCES 
ELEt-1ENTARY & SEC ED 
LIBRAR'1' 
ACCOUNTING & FINANCE 
MSU FOUND MILLER GF 
SPEECH COMt-1 THEATRE 
BIOLOGICAL SCIENCES 
MINORITY FAC AFFAIRS 
FOOD SERVICE 




1>1ANAGENENT & MARKET 
FOOD SERVICE 





ADNISSIONS & RECORDS 
UPWARD BOUND 
LIBRARY 
BREATHITT VET CENTER 
ELEMEPHARY & SEC ED 
ED TALENT SEARCH 
PH'r'SICAL PLANT 
FOOD SERVICE 
COLLEGE OF SCIEr~CE 
HJDUSTR'( & TECH 







ACCOUNTING & FINANCE 
UNIV RELATIONS & DEV 
PURCHASING & GEN SEA 
RES I DEt~CE HALLS 
FOOD SERVICE 
OFF OF DEVELOPMENT 
ENGLISH 
COUNSELING & TESTING 
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POSITION TITLE DEPARn1ENT NAME 
CUSTODIAN PHYSICAL PLAUT 
CUSTODIAN BREATHITT VET CENTER 
ADt-1 IN SECRETARY II PURCHASING & GEN SEA 
f>lltJORITY ADM COUNSEL AD"'1 I 55 I ot.JS & RECORDS 
I>IGR LOAN ACCOUNTING ACCOUNTING & FINANCE 
AONIN SECRETAR'r' I INFO & PUBLIC SER 






DATE T'T'PE PERIOD ANNUAL 
EMPLOYED SALARY r 
86/07/28 83'34.00 
85/0'3/23 8243.00 ~ 
80/08/04 12061.00 
85/1217/01 17100.00 
80/01/02 21Zo22S.00 c 
82/12/05 11011.00 


















HURRA.Y STATE UNIVERS'l:TY 
REPORT OF RESIGNATIONS AND TERNINATIONS 
FOR THE PERIOD OF 
JANUARY 1, 1986 THROUGH AUGUST 15, 1986 
Effective Date of Information 
August 27, 1986 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 
This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publicly this information. 
.,. 
L v _) 
EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
1 12 Months 
2 11 Months 
3 10 Months 
•,'. 
4 9 Months 
5 Academic Year 
' .. ' " 
.. 





















































REPORT OF RESIGNATIONS AND TERMINATIONS 
POSITION TITLE 
HN VET III ASST PROF 
JW VISIT LECTURER 
WE PROFESSOR 
PO CUSTODIAN 
LA AmliN SECRETARY 
LA ADMIN SECRETARY 
HC ASSOC PROFESSOR 
JW ASSOC PROFESSOR 
DB RECEPTIONIST HALL 
LB · PROFESSOR LWOP 
RB CARPENTER A 
RA BOOKKEEPER II 
TO ASST LAB SR 
HA CARETAKER 
MB ASST FB COACH & INST 
TO SECRETAR'T' 
CF SECRETAR'f 
rolE CODA RESOURCE CENTER 
JE VISITING LECTURER 
WA CUSTODIAN 
KW SEtHOR CHEMIST 
JW ASST MANAGER 
JW ASST MAr~AGER 
KA PUBLICATIONS EDITOR 
JC INSTRUCTOR ML T 
PW SUPERVISOR 
TE DIRECTOR 
JM ADMIP4 SECRETARY I I 
BE TEST PROCTOR OEV 
PO . GROUNOS~IAN A 
JG OFFICE MANAGER 
RF DIRECTOR & PROF 
SJ PARAPROFESSIONAL 
CM BINDER'r. TECHNICIAN 
B ~1AIL CARRIER I 
RC ASSOC PROFESSOR 
TR CURR DEV SPEC WST 
JA RECEPTIONIST HALL 
JL SUPERVISOR 
CF ASSOC PROFESSOR 
TW ASST PROFESSOR LWOP 
RL PROFESSOR 
WG OPERATOR A 
JL PROJECT COORDINATOR 
CA PROFESSOR 
OM CASHIER LWPAY 
JK VISITING LECTURER 
MM OE'.J WRITir4G SPECIAL 
CE ASST PROFESSOR 
DEPARTMENT NAME TYPE PERIOD DATE OF 
TERMWATIOt4 
BREATHITT VET CENTER 
ECONOMICS & F I t4At~CE 
SOCIOLOG'f & ANTHRO 
PHYSICAL PLANT 
OFF OF DE'.JELOPMENT 
OFF OF DEVELOPMENT 
MUSIC 
SPEECH COMM THEATRE 
~ESIDENCE HALLS 
PHYSICS & ASTRONOMV 
PHYSICAL PLAtH 
STUD FINANCIAL AID 





COLLEGE OF SCIEt~CE 
SAFETY ENG & HEALTH 
FOOD SERVICE 
BREATHITT VET CEtHER 
COMMUNI CAT I Qr~S 




OFF OF PUBLICATIONS 
BIOLOGICAL SCIENCES a 
FOOD SERVICE 
PH'{S I CAL PLANT 
HOUSING 
TVA ASSESSMENT GRAtH 
PHYSICAL PLANT 
PHYSICAL PLANT 
BUS & PUBLIC AFFAIRS 
~DULT BASIC ED 
LIBRARY 


























































































42:'370.00 TERM OF CONTRACT 













a03!00. 00 RESIGtJED 
5304.00 RESIGNED 
8552:.00 TERM OF CONTRACT 
HH62.00 RETIRED 
20000.00 TERM OF CONTRACT 
846~.00 RESIGNED 
1'3570.00 RESIGNED 
12:00\ZI. 00 RESIGNED 
12000.00 RESIGt~ED 
15000.00 RESIGNED 






















15000.00 TERM OF CONTRACT 
7622.00 TERM OF CONTRACT 
20000. "<U0 RES I GfJEO 
. . 
~ 

























































C.1 ADMIN SECRETARY II 
VM UNIT MANAGER 




MJ CLERK SALES 
SL INSTRUCTION CONSULT 
VO MINORITY ADM COUNSEL 
OB PROFESSOR 
CE CENTRAL REC AGENT 
AD CENTRAL STORE CLERK 
SW STAFF ARCHAEOLOGIST 
P PROG DIR ASST ,.lGR 
AS DIRECTOR 
ML SUPERVISOR 
NC SNACK BAR WORKER 
8L CUSTODIAN 
CH GROUNOSI'lAN A 
WD DEAN & PROFESSOR 




1-\ ASST PROFESSOR 
WE FORE,.lAN /'lOVEll 
LM ASST PROFESSOR 
CD ASST PROFESSOR 
DH RADIO/TV SPECIALIST 
RL CUSTODIAN 
CJ INSTRUCTOR 
KR ASST PROFESSOR 
WO CHA I R,.1Af~ AS SOC PROF 
fU CUSTODIAN 
CB CUSTODIAN 
Ul ADJ INSTRUCTOR 
CJ COORDINATOR 
,.1 VISITWG LECTURER 
PA RECEPTIONIST HALL 
,.1E NURSE STAFF LWOPA'r' 
TM D l SHR00f>1 WORKER 
OS I f~STRUCTOR 
RM ASST PROF;"GAL DIR 
JH INSTRUCTOR 
DA ASST PROFESSOR 
JA CLERK BID 
LG ASST PROFESSOR 
DEPARTP-1ENT NAI'1E 









FAC RESOURCE CENTER 
ADto1ISS!ONS & RECORDS 
ACCOUNTING 
PURCHASING & GEN SER 
PURCHASING & GEN SER 
SOCIOLOGY & AtHHRO 
WKMS-FM RADIO 
FT CANPBELL CENTER 
"FOOD. SERVICE 
FOOD SERVICE 
PH'iS I CAL PLANT 
PHYSICAL PLANT 
FINE ARTS C01'1M 

























PURCHAS H-IG & GEN SER 
POL SCI & LEGAL STUD 
.. 





















































































8.3.31. 00 RESIGNED 
8331.00 RESIGNED 
'3310.00 RESIGNED 
80!ZI0.00 TERM OF CONTRACT 
















18025.00 TERM OF CONTRACT 
12'325.!ZI0 RETIRED 
20000.00 RES IGtJEO 
1'3055.00 TERN OF CONTRACT 
2415!ZI.00 RESIGNED 
'3208.00 RETIRED 





3'300. 00 TER"1 OF CONTRACT 
11'380. 00 RESIGNED 



























REPORT OF RESIGNATIONS AND TERMit~ATIONS 
POSITION TITLE DEPARTMENT NAME TYPE PERIOD 
MH CLERK Ill ALUMNI AFFAIRS 1 1 
ME ASST FB COACH ' INST ATHLETIC DIRECTOR 1 
1 
TJ CUSTODIHP4 RESIDENCE HALLS 1 1 
LW INSTRUCTOR HEALTH/RECIPE 1 5 
AE ASST PROFESSOR PHYSICS & ASTRONOMY 1 5 
VA CUSTODIAN PHYSICAL PLANT 1 1 
55 LABORATORY A IDE BREATHITT VET CENTER 1 1 
SL CURRICULUI'I WRITER OFF TRAINING SERVICE 1 1 
, \. 
•• 
DATE OF ANNUAL REASON FOR 
TERI'>IINATION SALARY TERMINATION 
85i06/30 10847.00 RETIRED 
SE:./06/30 13500.00 RESIGNED 
85/05/02: 8185.00 QUIT W/OUT NOTICE 
86/05/31 1'3000.00 TERN OF CONTRACT 
86/05/31 2400~.00 TERM OF CONTRACT 
86/06/2:4 8290.00 RESIGNED 
86/03/13 '3848. 00 RESIGr~ED 





~IDRRAY STATE UNIVERSITY 
REPORT OF NEW EHPLOYHENT 
FOR THE PERIOD OF 
JANUARY 1, 1986 THROUGH AUGUST 15, 1986 
Effective Date of Information 
August 27, 1986 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of tl1e 
effective date of the report. 
This information is a matter of public 
record. However,· to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publicly this information. 
~ 
- --------- ---------------------------------------------------------------------------------------------------------------------
\~- ,__) J 
EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
1 12 Months 
2 11 Months 
3 10 Months 
4 9 Months 
5 Academic Year 
• • 
' .. ._., 
' 























































REPORT OF NEW EMPLOYMENT 
POSITION TITLE 
INTERIM GALLERY OIR 
ASST PROFESSOR 
COORD INSTRUCTOR HS 
CUSTODIAN 
COORDINATOR RES SER 
INSTRUCTOR 
ASST PROFESSOR 





LABORER GADS UTIL 




DEPT SECRETARY II 

















AtHMAL HEALTH TECH 




CLERK PRO SHOP 
CUSTODIAN 
DEPT SECRETAR'( I 
RECEPT I Ot.SlST /TYPIST 
ASST PROFESSOR 
RECEPTIONIST HALL 











ECONOMICS & FINANCE 
PURCHASING &· GEN SEA 
PHYSICAL PLANT 










ACCOUNTING & FINANCE 
SPEECH COMM THEATRE 
SPECIAL EDUCATION 
PH'fSICAL PLANT 
PURCHASING & GEN SEA 
BOY SCOUT MUSEUM 
SOCIOLOGY & ANTHRO 








OFF OF PUBLICATIONS 
ANIMAL HEALTH 
EXPO CENTER 
ACCOUNTING & FINANCE 
OFF TRAINit~G SERVICE 
FOOD SERVICE 
1'1SU FOUNDATIOt~ GOLF 
PHYSICAL PLANT 
ELEM & SEC EDUCATION 




SAFETY E14G & HEALTH 
CHEMISTR'f 



































































































































































































































REPORT OF NEW E~1PLOYMENT 
POSITION TITLE 
ASST PROFESSOR 








ADMIN SECRETARY I 
CLERK FOREIGN STUD 
VISITING LECTURER 
LABORATORY AIDE 
VET PATH ASST PROF 
COORD FOREIGN STUD 
PROJECT MANAGER 
GROUNDSMAN I I 
ASST PROFESSOR 
ASST PROFESSOR OIR 




CLERK TYPIST I I 





NHINTENANCE WORKER I I 
ASSOC PROFESSOR 
ASST FB COACH INST 
CUSTODIAN 







GOLF COURSE SUPER 
PUBLICATIONS EDITOR 














GAERF MOTION ANAL YSI 
PH't'SICS & ASTRONOI'lV 
FOREIGN LANGUAGE 
NSU FOUNDATION 
ADI'>liSS IONS RECORDS 
COMPUTER STUDIES 
BREATHITT VET CEtHER 
BREATHITT VET CENTER 
CENTER FOR INTER PRO 
T\IA CHMP ENERGY 
MSU FOUNDATION GOLF 
ENGINEERING TECH 
BIOLOGICAL SCIENCES 







NSU FOUNDATION GOLF 
PHYSICAL PLANT 
FOOD SERVICE 











MSU FOUNDATION GOLF 
PUBLICATIONS 
FOOTBALL 






















































































































• '( ... 
' 
LEAVES OF ABSENCE 
Name 
Faye B. Austin 
Dian Paschall 
Katherine Thweatt 
Elaine H. Harrison 
Margaret DeClerk 
Assignment 
Asst. Prof., Nursing 
Snack,Bar Wkr., Food Services 
Clerk/Typist, Bookstore 
Serving Line Wkr., Food Serv. 








CANCEL FACULTY PROFESSIONAL DEVELOPMENT GRANT 
Name Assignment Effective 
Keith Heim Professor, University Libraries 6/1/86--7/31/86 
.. 
' 
Murray State University 
October 30, 1986 
Board of Regents 
Murray State University 
Murray, KY 42071 
Dear Board Members: 
Attachment #4 
Office of Admissions 
Murray, Kentucky 42071-3308 
Telephone (502) 762-3741 or 762-2896 
In-state call toll free: 1-800-592-3977 
Attached is a list of those who completed requirements and received 
degrees as indicated on August 9, 1986. 





Sharon Leigh Hayes 
Jesse Mackrel Jones 
Tracy Allen Benson 
Karen Lee Coltharp 
Laura Alice Foster 
Anita Faye Hertz 
Lori Ann Armstrong 
Marlene S. Taylor 
ASSOCIATE OF ARTS 
Shelia M. Vickers 
ASSOCIATE OF SCIENCE 
BACHELOR OF ARTS 
BACHELOR OF MUSIC EDUCATION 
Patricia Anne Lough 
Shelia Jan Newsome 
James William Vestal 
Kaye L. Hunt 
Akhtar Jamal 
Leland D. Lancaster 
Cheryl Ann Rose 
Dana Marie Grimes 
BACHELOR OF SCIENCE IN NURSING 
Carolyn Nimmo Walker 
BACHELOR OF SCIENCE IN AGRICULTURE 
Gregory Lynn Darnall 
Marty Dougherty 
Danny J. Starrick 
Teresa Ann Loddick 
Kathy Suzanne Spears 
BACHELOR OF SCIENCE IN HOME ECONOMICS 
Meri Ann Morris 
BACHELOR OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 




Stuart Baxter Alexander 
Martha Jo Ashley 
Aultman Clegg Atherton III 
Jamie Elizabeth Blanks 
Stanley Sheridan Bone 
Brenda Sue Brown 
Dana L. Brown 
Truman Deen Burden 
Kenneth Byrd 
Michael Bryan Campbell 
Debra Lee Cherry 
Kelley Dawne Clark 
Margie Marie Clark 
Tammy Jo Giffin Clark 
Kathy Diane Damrath 
Willis Raymond Davis Jr. 
Gregory Meredith Dorris 
Elizabeth Jane Douglas 
Elizabeth Meyer Eissler 
Charles Owen Elizondo 
Lavanda Kay Elrod 
Christopher Terry Evans 
Todd Larry Evans 
Scott Allen Farmer 
Robert U. Ferrell 
Murray Dewayne Fulkerson 
David Garland 
Kimberly Jo Graves 
Terry Neil Grogan 
Tamela G. Guess 
Wesley Edward Hagan 
Barry Ray Hancock 
Pamalyn Barnes Hardin 
Melanie Ann Harrison 
Eric William Harvey 
Arthur D. Heinz 
Karen Lynn Hensley 
Bobby E. Hill 
Penny Lee Rite 
Alison Charlene Hixon 
Nancy Diane Johnston 
Shelia Littlejohn Jones 
William Frank Jordan Jr. 
Kelly Ann King 
Donna F. Lamar 
James Lambert 
Jane E. Lanham 
Gerald Allen Larmee 
Margaret A. Laster 
Rosalind Benita Lee 
Valerie M. Lemoignan 
Thomas Boone McClure 
Kay R. McCollum 
Virginia Denise Mitchell 
BACHELOR OF SCIENCE 
Sb<Otcry Jo Monroe 
Sharon A. Neely 
Kimberly Ann Crouch Nelson 
Gregory Drew Norman 
Loucas Papalouca 
Garry Lynn Pharris 
Glenda Wallace Phillips 
Terry W. Prater 
Wayne Mitchell Proctor Jr. 
Freda Catherine Ray 
Cindy A. Reed 
Ken M. Rogers II 
Thomas C. Sagan 
Elizabeth A. Shepherd 
Russell Eric Shields 
Laurie A. Shoulders 
Lisa Kay Shrader 
Annette Hughes Skinner 
Celeste Smothers 
Moharnad R. Soltani 
Timothy W. Spice 
Valerie Jean Spore 
James M. Terry IV 
Martha Ellen Theobald 
Susan Dru Thomas 
Vincent D. Tucker 
Reginald Byes Vaughn 
Clayton Robert Walker 
Johnnie Gaither White 
Nancy Elizabeth Wilkerson 
Treasa Monette Workman 
Sandra Kay Wright 




BACHELOR OF SCIENCE IN BUSINESS 
William Kevin Arnold 
Bret Eugene Baggett 
R. William Ballog 
Stacy Hinderliter Boone 
Brian Ray Boyd 
Deborah L. Brandon 
Mark Gregory Calvert 
Veronica Susan Cannon 
Michael Edward Carr 
Arlene Renee Chapman 
Regina Kay Clark 
Thomas Anthony Collignon 
Kevin Bruce Court 
Jennifer H. Dodd 
Patricia Ann Harper 
Warren T. Kennett II 
Laura Jane Ligon 
MASTER OF ARTS IN EDUCATION 
Shelia May Adams 
Randa Nabors Adkins 
Dorothy Connally Campbell 
Iwanda DeBerry 
Robin Shay Dickerson 
Mary Watkins Dossett 
Kimberly Jill Driskill 
Audrey Bucklew Faughn 
Jerilyn Ray Glover 
Sara West Hager 
Mary Tapp Hammers 
Lisa J. Knecht 
Beth Ann Lawter 
Anita Annette Covington 
Philip James Jachowicz 
Rodney L. Johnson 
MASTER OF ARTS 
MASTER OF MUSIC EDUCATION 
Arthur Lee DeWeese 
R. Steven Miller 
Kevin Ray Payne 
Jacqueline Machelle Plant 
Gregory Paul Bowell 
Larri Ane Prow 
Phyllis Elaine Purd 
Robert Edward Requarth 
Karen Ann Roof 
Tiffany Ann Satterfield 
Catherine Marie Shea 
Rebecca Gail Steele 
Michael Everett Stewart 
Lex Brian Wafford 
Dennis Keith Webb 
Beverly Jean White 
Karen Lea Wilson 
Albert Zimmerman 
Sheila Ann Metcalfe 
Mary Katherine Miller 
Debra Lynne Nimmo 
Mary Rayl Paschall 
Polly Jo Prickett 
Elizabeth Susan Sallee 
Vicki Maddox Smith 
Stephanie G. Strong 
Donna Rhodus Tate 
Johnnie Wayne Vaughn 
Sarah Sparks Walker 
Michael Eugene Wiles 
Shari Lou Winstead 
Sharon Evonette Sandford 
Randy Keith Shelton 
Yah-Mei Yu 
Cecile Moore Settle 
MASTER OF PUBLIC ADMINISTRATION 
John Wood Duncan Jack Ballou Wood 
' . • . . 
I 
' 
MASTER OF ARTS IN COLLEGE TEACHING 
Roger Arthur Eberhardt Carla Nolen Kirkland 
SPECIALIST IN COLLEGE TEACHING 
John Charles Bolton Kathryn H. Pasco 
MASTER OF BUSINESS ADMINISTRATION 
Paul Wayne Akridge 
Dale Brian Arnold 
Norman Bruce Hagedorn 
Guyseek Beeo Kim 
Susan Kay Barnett 
Marion D. Belmont 
Richard F. Brazzell 
James Field Carter 
Ann Claxton 
Louis David Endsley 
Pamela Joyce France 
Philip M. Skip Hamra 
Paula Ann Hopkins 
Charles Richard Wilson 
MASTER OF SCIENCE 
Mark Edward Welch 
Jon Raymond Love III 
Bobbi A. Mann 
Robert Lynn Richard 
Lizabeth Kay Schuerenberg 
Kathy Miller Kepner 
Mohammed Ebrahim Majhoub 
Treva Darlene Morrison 
Linda Louise Pearson 
Randall Scott Pearson 
Diane Teresa Rader 
Mark Allen Roberts 
James Robert Smith Jr. 







A PROGRESS REPORT ON RECOMMENDATIONS 
OF THE BOARD OF REGENTS COMMISSION 




Subn1itted to the Intercollegiate Athletics Committee 
of the Murray State University Board of Regents 
September 13, 1986 
' 
' 
A Progress Report on Recommendations 
of the Board of Regents Commission 
on Intercollegiate Athletics 
Introduction 
The "Report of the Board of Regents Commission on Intercollegiate 
Athletics at Murray State University" was submitted to the Intercollegiate 
Athletics Committee on August 25, 19B5. That report contained fifteen recom-
mendations related to the charge given the Commission by the Board of Regents. 
Some of the recommendations (e. g., that Murray State remain in Division I, 
I-AA football, of the NCAA) required no action. Others required action and 
progress relative to those recommendations is summarized in this report. 
Progress Report 
Recommendation No. 1: " ... A conference of schools, all confronting reduced 
resources, must fino ways to limit intercollegiate athletic costs and retain a 
competitive position for all." 
Murray State continues to play an important role in the Ohio Valley 
Conference. The Conference Commission, at the direction of the Planning and 
Development Committee which is chaired by President Stroup, is preparing a 
five-year plan for the Ohio Valley Conference. This plan will ensure a 
continuing position of leadership nationally by the OVC and will address the 
issues of interest in Recomn1endation No. 1 of the Athletic Commission Report. 
Murray State will continue to be involved in a meaningful way in the five-year 
planning and other OVC efforts. 
The recent addition of Tennessee State University to the OVC and the 
planned disassociation of the University of Akron and Youngstown State 
University will maintain a strong and cohesive conference and assist Murray 
State to reduce travel costs associated with OVC competition. 
Recommendation No. 2: "The Commission reco111nends that an athletic council, 
serving in an advisory capacity, be utilized to ensure that budgets, 
expenditures and policies related to the intercollegiate athletic program are 
reviewed by a broad-based body, representative of the full University 
community." 
An athletic advisory council has not been established. Action on this 
recommendation will be taken during 1986-87. 
Recommendation No. 3: "The Commission recommends an administrative re-
organization in the intercollegiate athletic area to effect increased emphasis 
on financial management and generation of revenues. This reorganization 




This recommendation has been accomplished, At the May 14, 1986, meeting, 
the Board of Regents approved the position of assistant athletic director. A 
job description emphasizing financial management and generation of revenues 
was prepared and the position has been filled. An increased emphasis has been 
placed on ticket sales, the assistant athletic director and the internal 
auditor have worked together to write policies and operating procedures for 
ticket sales, advertising revenue from game programs has been doubled and the 
operation of athletic concessions is being improved. 
Reconunendation No. 4: "The Commission recommends the establishment of a 
permanent atfi1et1c endowment fund in the Murray State University Foundation 
for the purpose of supporting athletic scholarships. The Commission further 
recommends a process whereby a portion of unrestricted private funds donated 
to MSU Intercollegiate athletic programs be deposited In this permanent 
athletic endowment fund." 
An Athletic Endowment Fund has been established in the MSU Foundation. 
Athletic donors, as represented by the membership of the Racer Club, have 
agreed in principle to this reco~nendation. In cooperation with the Athletic 
Department, the Office of Development is preparing administrative policies 
relative to the deposit of a portion of unrestricted donations to the Athletic 
Endowment Fund and guidelines for expenditure of the interest earned on these 
monies. 
Recommendation No. 5: "The Commission recommends an athletic development 
director be employed, if funds are available from resources." 
This recommendation has been implemented. Murray State is developing an 
aggressive athletic fund-rai~ing program and the early results are most 
encouraging. The Racer Club has revised its Charter and the athletic fund-
raiser has been named Executive Director. As part of the Charter revision, 
the Racer Club established a development committee and individuals have been 
appointed to that committee to assist in identifying and soliciting athletic 
donors. The Office of Development and the Athletic Department have recently 
cooperated in obtaining a major gift for the football program and in hosting a 
reunion for former members of the track team. In cooperation with the Office 
of Alumni Affairs, golf tournaments and socials with emphasis on support for 
athletics have been held this summer in Marshall County, Hopkinsville, 
Mayfield, Princeton and Paducah. 
Recommendation No. 6: "The Commission recognizes that complimentary and 
reduced price tickets to athletic events are made available by the athletic 
department for use by the University in public relations and as a fringe 
benefit to faculty and staff. Continued use of a reasonable number of tickets 
for these purposes is recommended." 
The University continues to make use of complimentary and reduced-price 
tickets as recommended. Policies and procedures have been developed to better 






Reconanendation No. 7: "Increases in personnel costs (salaries, wages and 
fringe benefits) in support of the intercollegiate athletic program should be 
in accordance with University budget guidelines and personnel policies for 
faculty (for those holding faculty appointments), professional staff, and 
classified employees." 
As in the past, intercollegiate athletics were included in the 1986-87 
budget approved by the MSU Board of Regents. This practice will continue and, 
in fact, is now required by the NCAA. 
Recommendation No. 8: "The total number of athletic grants-in-aid for all 
men's sports (excluding riflery, which MSU considers a coed sport) should not 
exceed the limitations of the Ohio Valley Conference." 
The OVC limitation of 95 athletic grants for the six men's sports 
(football, basketball, baseball, golf, tennis and cross-country) for which the 
Conference sponsors championships became effective this year. Murray State 
has complied with these limits. In addition, athletic aid has been continued 
to men's track athletes who received grants-in-aid during 1985-86 and limited 
athletic-related aid to rifle team members has been continued. 
Recommendation No. 9: "The total number of athletic grants-in-aid for all 
women's sports should be set in accord with limitations of the Ohio Valley 
Conference and in compliance with the provisions of Title IX of the Education 
Amendments of 1972." 
Limitations of the OVC on grants-in-aid for women are being observed. 
Four grants-in-aid have been made available to the women's volleyball team. 
This is the first athletic-related aid available for the sport and should help 
improve our competitive position within the Conference. 
Recommendation No. 10: "Beginning in 1986-87, the state-appropriated expendi-
tures for both men's and women's athletic grants-in-aid may be increased 
beyond the 1985-86 athletic grants-in-aid budget only by those increases 
necessary to meet increased charges for tuition, room, board and books." 
Grant-in-aid expenditures for 1985-86 were within budget. Increases to 
the grant-in-aid budget for 1986-87 comply with this recommendation. 
Recommendation No. 11: "Beginning in 1985-86, operating expenditures for the 
intercollegiate athletic program should be limited to a base rate established 
by averaging such expenditures for the 1983-84 and 1984-85 fiscal years. 
Operating expenditures may be increased only 1) by amounts equal to reductions 
in personnel or grant-in-aid expenditures, or 2) if revenues deposited to the 
university general fund exceed the expenditure base rate, in which case 50% of 
such excess revenues should be transferred to the grant-in-aid budget and 50% 
made available to the athletic department. (Note: This reconunendation 
includes all present and future intercollegiate athletic accounts except 






Intercollegiate athletic operating expenditures for I985-86 were within 
budget. A report of these expenditures will be made available to the Board of 
Regents {see Recommendation No. 13). Appropriate accounting procedures to 
compare operating expenditures to revenues {as is required to fully implement 
this reconmendation) have not yet been developed. 
Recommendation No. 12: "Appropriate action to implement the intent of the 
student activity fee increase to the intercollegiate athletic athletic program 
approved by the Board of Regents on May 22, 1982, should be considered." 
This recommendation is being studied by University administration. 
Reconunendation No. 13: "An annual financial report on the intercollegiate 
athletic program should be made to the Intercollegiate Athletic Committee of 
the Board of Regents at its winter meeting." 
A financial report was presented at the March 22, 1986, meeting. Future 
reports will be included as part of the University audit and will comply with 
NCAA audit requirements which became effecti~e for the 1985-86 fiscal year. 
Reconm1endation No. 14: "Murray State University administrators with 
responsibility for the intercollegiate athletic program should, within the 
financial guidelines herein and, when appropriate, subject to approval by the 
MSU Board of Regents, establish and implement policies and procedures to 
ensure that the intercollegiate athletic program at Murray State University 
complies with all Ohio Valley Conference regulations, applicable National 
Collegiate Athletic Association regulations, and all local, state and federal 
laws." 
Murray State University remains in compliance with OVC and NCAA 
regulations and local, state and federal laws. 
Recommendation No. 15: "The Commission studied Murray State University 
involvement in the National Collegiate Athletic Association and the Ohio 
Valley Conference. From this study, the Con1nission concluded that Murray 
State University should continue at its current level of Division I, 1-AA 
football." 
Murray State University continues to compete in NCAA Division I {I-AA 
footba 11). 
.. Summary 
The Athletic Commission Report was accepted by the Board of Regents on 
November 16, 1985. Since that time, the report has served as a guideline for 
the Athletic Department, implementation of the recommendations has proceeded 
in a timely and orderly fashion, and specific actions based on the Report have 
been shared with the Board of Regents. Implementation of the recommendations 
will continue during the coming year as together we continue the tradition of 




WHEREAS, DR. CHARLES HOMRA of the Department of 
Psychology has elected to make application for retirement 
benefits, and 
WHEREAS, the Kentucky Teachers' Retirement System per-
mits a teacher to work for a limited period of time each 
year even though the employee has retired, and 
WHEREAS, MURRAY STATE UNIVERSITY is desirous of obtain-
ing the services, on a limited basis, of DR. CHARLES HOMRA 
after his retirement, 
NOW THEREFORE, in consideration of the premises and the 
mutual promises contained herein, MURRAY STATE UNIVERSITY 
and DR. CHARLES HOMRA have entered into the following con-
tractual arrangement: 
A. MURRAY STATE UNIVERSITY AGREES: 
1. To provide employment for DR. CHARLES 
HOMRA in the Department of Psychology for the next four (4) 
succeeding academic years on a half-time basis. Specific-
ally, DR. HOMRA will be employed for a four-year term which 
shall be broken up into four (4) segments as follows: aca-
demic year 1986-87, academic year 1987-88, academic year 
1988-89, and 1989-90. Each academic year shall be composed 




2. To pay for DR. CHARLES HOMRA'S services 
as follows: 
a. For the 1986-87 academic year, forty 
four (44%) percent of the salary currently agreed upon. 
(44% of $34,380.00 = $15,127.20) 
b. For each of the next three (3) suc-
ceeding academic years at a rate which shall not be less 
than the salary fixed by this contract for the 1986-87 year. 
Salary increments will be determined each year in accordance 
with University policies and procedures. 
3. To provide DR. CHARLES HOMRA with office 
space and clerical help consistent with the policies of the 
Department and his part-time status. 
B. DR. CHARLES HOMRA AGREES: 
1. To work for MURRAY STATE UNIVERSITY in a 
teaching capacity in the Department of Psychology on a half-
time basis for the academic years 1986-87, 1987-88, 1988-89, 
and 1989-90. 
2. To make himself available for related 
professional responsibilities in the area of research, ser-
vice, counseling, and community activities consistent with 
his part-time status. 
C. IT IS MUTUALLY UNDERSTOOD AND AGREED: 
1. That the UNIVERSITY shall have the right 
to determine the manner in which DR. CHARLES HOMRA'S work-





For the initial academic year (1986-87) DR. CHARLES HOMRA 
will work full time for the first semester and shall not be 
obligated to perform any services for the second semester. 
2. That DR. CHARLES HOMRA shall keep office 
hours consistent with his part-time status and with depart-
mental, collegiate, and University policy. 
3. That if it becomes desirable or neces-
sary, in the UNIVERSITY'S judgment, to reduce the teaching 
load of DR. CHARLES HOMRA, then, in such event, the 
University may assign other related professional activities 
consistent with a fifty (50%) percent workload. 
4. That the employment contract for the 
academic year 1986-87 heretofore entered into by and between 
the parties shall be terminated and replaced by this con-
tract which shall become effective as of the commencement of 
the current academic year. 
5. That since the term of this contract is 
beyond the biennium that it is subject to continued appro-
priations. 
6. That the decision as to the allocation 
of teaching responsibilities for each succeeding segment of 
this contract shall be made and communicated to DR. CHARLES 
HOMRA on or before June 30 next preceding the academic year. 
7. The University shall determine the 
applicability of benefits, such as sick leave benefits and 




benefits awarded must be consistent with full retirement 
status, the contractual obligation to teach on a one-half 
time basis, and with University policies pertaining thereto. 
8. That if this contract is inconsistent 
with Kentucky law, then, and in such event, the Kentucky law 
shall supercede this contract and to that extent only. 
9. That the tenured status of DR. CHARLES 
HOMRA will terminate with the effective date of this Con-
tract. 
10. That DR. CHARLES HOMRA can be removed by 
the Board of Regents for cause, viz., immorality, ineffi-
ciency, incompetency, or failure to cooperate with the plans 
and policies of the University, failure to perform satis-
factorily the duties assigned to him, for conduct that has 
destroyed his usefulness to the institution, or if there is 
no longer a position available within the University for 
which he is qualified. 
11. This contract is not to be construed as 
creating a policy on early retirement. This contract is 
designed to meet the needs of a particular factual situation 
and is made pursuant to the powers of the Board of Regents 
as set forth in KRS 164.365(1) and KRS 164.365. 
12. That DR. CHARLES HOMRA'S status is sub-




Handbook. Further, the rank of DR. CHARLES HOMRA pursuant 
to this contract of employment shall be designated as 
Professor. 
This, the .;2:;-IL day of ---,0iL=-_d_,,.f-k::___' 19 8 6 • ~0 
~HARLES A. HOMRA 
STATE OF KENTUCKY ) 
) ss.' 
COUNTY OF CALLOWAY ) 
I, f§-a/>l--a"""j ()~ , a Notary Public in and for 
the Coun~and State aforesaid, do hereby certify that the 
foregoing CONTRACT was duly acknowledged before me in said 
County by KALA M. STROUP, President of MURRAY STATE 
UNIVERSITY, to be the act and deed of MURRAY STATE 
UNIVERSITY, and her act and deed acting in her official 
capacity as President of Murray State University, all of 
which is certified to the proper office for record. 
Given under my hand and seal on this, the -2~s--Jt_ day of 
9vcLJ , 1986. 
My Commission Expires: 
c/1/9u 
~OTARY PUBLIC, KENTUCKY AT 
LARGE, vi!TH COMMISSION FILED 
IN CALLOWAY COUNTY, KENTUCKY 
OR 
NOTARY PUBLIC, CALLOWAY 
COUNTY, KENTUCKY 





STATE OF KENTUCKY 
ss. 
COUNTY OF CALLOWAY 
I, tfic k<-t, pji/J if:s , a Notary Public 
in and for theounty ~d State aforesaid, do hereby certify 
that the foregoing CONTRACT was duly acknowledged before me 
by CHARLES A. HOMRA as being his act and deed, all of which 
is certified to the proper office for record. 
Given under my hand and seal on this, the 3/ ~day of 
r,. '7 , 1986. 
N UB 
L RGE, WITH 
IN CALLOWAY 





C~LLOWAY COUNTY, KENTUCKY 
My Commission Expires: 
!:<. - o;. - rl 
(AFFIX NOTARIAL IMPRESSION SEAL) 
I certify that the foregoing instrument 
was prepared by me. 
APPROVED BY MUR BOARD OF REGENTS by 
action taken on , 1986. 
ATTEST: 
- 6 -
